\L

VARELO A

DIVERSITY, EQUITY AND INCLUSION
REPORT ANBTRATEGKLAN 2022023

Shirley A. Jeffersomssociate Dean for Student Affairs and Diversity

Sue Folger, Executive Assistant to the President and Dean
March11, 2021



FORWARD

We are a nation iturmoil, a world in crisis. With the COVIDB pandemic wreaking global havoc, we
must be diligent in protecting and respecting lives. We must recognize and repair gaps in our humanity
from reducing povertyanderadicating disease¢o overcomingviolence,hatred, andracism

Historic protests against police brutality and racial injustieee taken placacross our natin and the
world, requiring all of us to pause, digdeépE | YAY S 2dzNJ 26y O0StASTFAaZ yR | &
| racist do | unconsciosly manifest bighow do | recognizejit YR ¢ KIF G OFy L R2 | 02 dzi

As we consider our own livegermont Law Scho@V/LSkontinues toactively consider its own
operations and iind how itdiscriminates or perpetuates harmful racial, gender, or sexual orientation
stereotypes. Sinc&998 when Vermont Law Schoistituted itsfirst Diversity Plan, the school has
regularly andirelesslyimplemented measures to create aaducational and worknvironment of
fairness, respectaind understandingmong students, faculfyand staff.

I G SNJ DS 2tdic8eaton May RXPA20,we initiated a series of monthly virtual speaker

panelsentitedd 9 YO SRRSR wl OAayY Ay (mgaBingfulagdsvélatteéndedl lykhe K I @S 0 €
VLS communitgnd beyond This spirit of solidarity also led toBdack Lives Matter rally addouth
w2 & | ftawh gfeRithat was attended by many members of the VLS community

We are inspired and determined to recontrefforts to increase diversity, equitand inclusion at
Vermont Law Schoghnd are looking forward to creating new initiatives to engage students, faculty
and staff, as well as the entire VLS community. We have made great progress, but there is mkuich wo
be done!

On a personal notd,would like to acknowledge the passiog July 172020,0f Senator John Lewithe

G26SNAY 3T OAQAT @WAIOKRR diASI2RS MNI2ZWARBERS ¢a 6 K2 aL221S |
Vermont Law School in 2006. He wdsiend of mine and this great man will be misseét® and Dr. King

would be proud of the work our school has dasred will continue to do.

ShirleyA. Jefferson
Associate Dean for Students and Diversity

March 2021
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MISSION

Law schools control access to thedegrofession. In this rol&/ermont Law SchooV{($hashadan
obligation to ensure that individuals who have been traditionally urég@resented and have not had

the opportunity to enter the profession are able to do so. The broader American scaetyndeed the
world, is culturally, racially, and ethnically diverse. We live in a global society where technology has
largely eliminated geographic and cultural barriers to communication and commerce. To live up to the
expectations of its motto, Lex Ptérbe Et Orbe Law for the Community and the Worl&/ermont Law
School must equip its students with the skills, knowledge, and understanding to reside as citizens and
leaders in thisncreasingly diverse and dynamiorld.

DEMNITIONS

DIVERSITY is the existence of variations of different characteristics in a group of people
make us unique, such as cognitive skills andgoedity traits, along with things that shay
our identity, such as race, gender, age, sexual orientation, rekgidrcultural background.

INCLUSION refers to the procedures organizations implement to integrate everyone ir
workplace, allowing thie difference to coexist in a mutually beneficial way. The gos
inclusion strategies is to make everyone feel accepted and comfortable, ready to shai
opinions and thoughts without hesitation.

EQUITY (Equality)sjusticefree from bias or favoritism.

DIVERSITY is a globally accepted concept which brings different people into the same pl:
territory. Inclusionntroduces concrete methods astrategies to make diversity work.
Equityamong all people is the result.

INTRODUCTION

VermontLaw Schoddspires to become a more diverse community where individuals of all races,
cultures, ethnicities, classes, ggins, agegyender identitiessexual orientatios, physicalabilities and
political views live and learn together in an atmosphefepencommunication, acceptancand
understanding.
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The VLS DiversiBeportand Plan(now VLS Diversity, Equity and Inclusiwa}first createdin 1998to

educatethe VL2 YYdzy AGlé 2F GKS AYLRNIIFIYyOST LJzN1}2&aSs 321 f ¢
efforts. This document iperiodically amendedndsubject to the reviewcomment,andapprovalby

the administration and facultyt isalsoprovided to theVLBoardof Trustees for consideratioand

adoption

This reportmostly coverspastactivities from Augus?017to August202Q as well as future plans for the
nextthree years, from September 1, 2020rough August 31, 2023, after vudh the reporting and
planning period will remain triennial, every three yeggptember 1 through August 31.

DIVERSITCOMMITTEE

The Diversity Committeeeomprised of faculty, staff and studensgrves as the primary catalyst for
efforts to address diversity within the law schawid the greater VLS communifjoensurethat these
efforts are tangiblemeasurable practical and realistic, the Diversity Committbasidentified sixkey
goals to provide a framework within which the VLS commumityvestoward a more diverse
welcoming, understanding, and accommodating environment for all students, staff, and fahety/LS
Diversity Committee meets onraonthly basis to discuss progress towarkssegoals as well as current
issues and/or concerns. All recognized student grarpsequired to send at least one attendee to
represent their grougat the monthly meetingsln addition, the Student Bar Associati@®@BA) has its
own diversity committeewhich works together with the full Diversity Committee to represent and
AyOf dzZRS &aidzRSyiaQ ARSIFa yR ySSRao

DIVERSITY GOALS

Thesesix goalarethe backbone of the VLS Diversity Plan ealllforcontinuingstrategic development
and implementation. Theare:

1. To increase the ability of the administration, faculty, and staff to understdistussand
address in a sensitive and respectful manner the concerns of people of B&@ok, Indigenous,
and nonblack people of color (BIPOC), LGBTQplpepeopé with disabilitiesand other
members ofdiverse groups
To increase the incorporation of topiogdiversity ino the curriculum and classrogm
3. Toincrease the number &IPOC, LGBTQeople and people with disabilitieig the student

body,

4. To increaethe ability ofBIPOCLGBTQ+ peopland people with disabilitie® succeed in law
school,andto feel welcome, respected, and supported in the community

5. Toincreas the number oBIPOCLGBTQ+ peopland people with disabilitiem the faculty,
administration, staff and boarg and,

6. To increase financial and human resources to support all diversity efforts.

STUDENT GROUPS

Vermont Law Schooécognize and supporsa wide range of diversand activestudent groups,

including theAlliance Asian Rcific American Law Student Association (APALSA), Black Law Students
Association (BLSAJhristian Law Fellowsh{@LF)International Law Students (IL.Sgwish Law Student

Association JLSA),F G A @S | YSNAOIY [ ¢ {GdzRSY (i odiey@® A Ond GA2Y Ot
many othersThere area total of 60student groupg44 active) most of which operatavith a budget

N

1 The original seven goals have been modified/merged into six goals.
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andaremanaged and oversedry the SBAnd the Office of Student Affairs and Diversity. Student

groups implement activities that rangeoin large, public eveniso smaller VLS community everaad
cultural celebrationsStudent groups advertise events to all students, staff and faculty, as well as alumni
on occasioninviting everyone regardless of characteristics or identityo participateand learn.

Information about each group can be foundAppendix A

HIGHLIGHTS

Embedded Racism in the Law

INNBalLl2yasS G2 DS2NHS Cf,2@Keanonildl Schod iniRafet disérie®off al & H
monthly virtualpanel discussionsan9 Y6 SRRSR wl OA &Y Ay hélKéne §, wasde ¢KS
comprised of VLS facujtwhile sibsequent panels have included members of community law

enforcement and legal justice experts framithin andbeyond Vermoi Q& 6 2 NRS NA ¢

“The ultimate measure of “I came to the
aman is not where he Thursday conclusion that there is
stands in moments of an existential moment
comfort and convenience, June 4 in your life when you
but where he stands at 6 PM must decide to speak
times of challenge and for yourself; nobody
controversy.” else can speak for you.”
-Martin Luther King Jr. - Martin Luther King Jr.

Join Us!

Topics:

Embedded
Racism in the
Law Panel
Discussion

Moderator:

Dean Shirley

VLS PRESENTS EMBEDDED RACISM IN THE LAW PANEL DISCUSSION \ L

A CALL TO ACTION: RACIS
SOCIAL JUSTICE, AND THE
ROLE OF THE LEGAL PROFESSION

' VERMONT

)

PANELISTS 5% \ )

\ A
PROFESSOR MARK LATHAM, VERMONT LAW SCHOOL I Thursday, August 6 at 6'p.m.
COLONEL MATTHEW BIRMINGHAM, VERMONT STATE POLI

CHIEF LORETTA STALNAKER, ROYALTON POLICE DEPARTM.BIT

SHERIFF BILL BOHNYAK, ORAN GE GOUNTY SHERI S DEPARIRENT KIRA KELLEY, VERMONT NATIONAL LAWYERS' GUILD CHAIRPERSON
ZAMIR BEN-DAN, STAFF ATTORNEY, LEGAL AID SOCIETY OF NEW YORK

TERI MCHMURTRY-CHUBE, PROFESSOR OF LAW UIC JOHN MARSHALL LAW SCHOOL

WATCH LIVE

vermontlaw.edu/live

Topics will include Civic Engagement and

wATcH LIvE Protester’s Rights, Deconstructing Privilege

and Power in Core Law School Curriculum,
and Deconstructing Race in a Legal Career.

The panelfave been meaningful and wattended by the VLS communigynd beyondThe initial two

panels in June, heldrtually on the Microsoft Teams platform, registered 390 participants. Tineet

panelsheld during the months ojuly and Augusbn the Vimeo platformgarnered a total 1,154 live

GASsa onpy 2y [ {Qa f A QJSowakhthdnds Ecent paRel dugust6,2y CIl OS
2020, clickere.
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Center for Justice Reform and tiNational Centeron Restorative Justice

At a time of historical demand for racial justice and new approaghessponding to harm, Vermont
Law Schoalvasthe first law school in the country to offer a Master of Arts in Restorative Justice in
addition to the JD degred&low in itsfourth year of operation, the programgraduated itdirst class of
sevena I & 4 SN A& & ( atmRifyJine 2024 nyore sthan
students will have completed the program. In addition to a

al & i SN &ernbbt BamiS&haol recently began offering a
professional certificate in restorative justick total,107 students
are currently enrolled in either the MARJ, jeolegree MARMr
professional certificate program.

In April 0f2020Q the Center received a $3M grant from the U.S.
Department of Justice to establisiNational Centepn Restorative
Justice VLS workclosely with its partners, University of Vermont,
the University of San Diego, akdS. Office of Justice Programs

‘ (OJPJo incubate new ideas and create new approaches to
restoratlve justice educatlon and traininig. February 2021, th€enter receivd a second $3M grant
More details can be found under Goal #2 in this report.

National Leadership

In the fall 0f2019,Vermont Law School was awarded etstanding Law School Diversity Outreach

Award from the National BlackPreLaw Conferencefor sustaininga commitment to actively

recruitingto prospectiveBlackapplicants At the same conferencédssociateDean of StudentAffairs

and DiversityShirley JeffersolvVs CQgcaivedthe Legal Education Access and Diversity Champion Award

F2NJ KSNJ a2dziadlt yRAYy3I 02 Y YA BYK jadlyers bétier uadsrbtmd whdt Ay K S
it takes to be successful appli¢al a = f I ¢ & (i dzR $1Sis theSonly sgholtd have &vé& NB O ¢
receivedtwo awardsat this conference.

Center for Agriculture and Food Systems (CAFS) and Food & Agriculture Clinic

On June 8, 201&AF%aunchedthe Farmland Access Legal Toolkit (FAd Pyovide a
s CATERFOR e helpful resource for farmers access land more affordably and creatively, and

LB 5ssist with their estate planning need€AFS hgzartnered with the Federabin

{13 E3(1 E  of Southern Cooperatives/Larfssistance Funit developan additional

sectionfor the website2 y K S A NJ& @hich JeRbiedddNdiified & an acuteneed
for Black farmers and thefamilies. Targeted resources on the site have also been
translatedinto Spanish

Environmental Justice Clinic

The Evironmental Justicé f A YEX)WEXKion legislation and administrative advocd@s provided
opportunities for environmentally overburdened communities to have a greateirsdgcisions

affecting their futureat local, stateand federal levels. THeJ(rovides representation to lowncome
communities of color that are fighting sources of pollution in legally underserved.dfeagxample, a
student team is working on beilif of the Ashurst Bar/Smith Community Organization in Tallassee,
Alabama, where residents are struggling to protect their historic black neighborhood from the negative
effects of a large landfilTheEJQw&ork has given voice to communities that otheseiwould not have
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had a saywhile spurring compliance with Executive Order 12898, the 1994 Environmental Justice
Executive Order thatquires federal agencies to make achieving environmental justice part of its
mission.

Stonewall at 50 Celebrag¢d

The Aliancestudent groupat Vermont Law School sponsored a major symposiaidovemberl6,
2019 entitled 6Stonewall at 50: A Ha@entury of LGBT+ Civil Rights Advoéadye symposiunmade
possible by a generous grant from the Johnson Family Foundatasorganized by Alliangevith help
from the Office of Student Affairs and Diversity.

Celebraingthe LGBT®@communityand the progress that has been madehe last50 years, ove60
people participated, including students, facyland staff from VLS and other colleggnd universities,
as welllocal high school studenteanShirley Jefferson opened the confererazed anong the
speakers were Vermont Attorney General T.J. DonavatVVermont Supreme Coudlustice Beth
Robinsonwho recounted her role as an attorney4nS NJY 2 y (i-§e& madribg¥ &ases before she
joined the court.SeeAppendixB for full program.

LYRAISy2dza t S2L) SQa 5F& 9&aiGlofAaKSR

In 2017, the Native American Law Students Association (NALSA) championed an effort at Vermont
Law School to rename Columbus Day.ty RA 3 Sy 2 dza . TheS/23 dbndh@idity liSténdalith

the facultyvotingto approve the new designation as official and, ad dzOKX LYy RA ISy 2 dza
appears in the VLS Academic Calendar and all other related materials

Gender Inclusiveness Initiativ&uccessful

VLS now has gendeeutral bathroomsthanks to advocacy effortsitiated by Christopher Smith? M n
then SBA Presidenaind other concerned student3.heconvertedbathrooms aredcated in the
classroom building, Oakes Hall, on the second and third flemdin severabther areasacross campus
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Activities and Progres$oal 1

Goal #A: Toincrease the ability of the administration, faculty, and staff to understatistussand
address in a sensitive and respectful manner the concerns of people ofBtadok, Indigenous, and

non-black people of color (BIPOC), LGBTQ+ people, people vatiilidiss, and othemembers of
diverse groups

Vermont Law School hosts regular and important presentations and events throughout the year that
address diversity, equityand inclusionMost of the events and activities are studdet. Students,

faculty, and staff are encouraged to participate in annual public evants$ cultural celebrations, such
as MLK Day celebrations, Native American Law Students Association (NALSA) dmachAY,LA
(described below In addition, regular trainings are held for tdty andstaff on diversityrelated topics.

Activity 1: Presentations and Events
Facultyand staff areencouraged to atten@resentationsondiversityrelatedtopics and participate
in annual public events

Annual PublicEvents

Dr. Martin Luther King, Jr. Celebration

Vermont Law School has honored Dr. Martin Luther King, Jt8fgears. Its celebrationmarks the
holiday withmusig a guest speaker, and discussibliot only do tudents, faculty, staff, and alumni
attend, but VLS inviteseveral locajunior high, Sharon Academlyigh schogland community members
to join as well

2 Another inspiring celebration of Dr. Martin Luther
TUESDAY, JANUARY 21 ¢ il DAL King, Jr. took place in the Chase Community Center
12:4570 2 EM. e = on January 212020 The Honorablénna
BlackburneRigsbychief judge of the District of
Columbia Court of Appeals, was the keynote speaker.
A woman of color, Judge BlackburResbydescribed
her path to becoming a judge, including the
chdlenges she faced and the accomplishments she
achieved. Dean Shirley Jefferson joined the Judge on
stage for an informal armchair Q&A discussion about
their respectiveexperiencs. The audience of 60 VLS

OUT OF THE MOUNTAIN OF DESPAIR students, staffand faculty participated in the
A STONE OF HOPE ! discussionwith traditional singingaking placeduring

and after the eventOver150high school students
teachersand community memberalsoparticipated.
This was thd 8th MLK Celebration organized and
hosted by Vermot Law SchoolClickhereto watch the event.

WITH GUEST SPEAKER THE HONORABLE ANNA BLACKBURNE-RIGSBY
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Race and the Law Symposium

Thise S| N & 3ReM addandadz$l, 202cused
on re-imagining criminal justica the 2F' century.With
two moderators, the panelists ofrpsecutors and defense
attorneys from across the Northeast shdn@hat their
respective organizatiornisave been doing to reform
criminaljustice practices in their boroughs, counties and
states.The keynote speaker wakffany Cabanwho is a
career public defender, former candidate for district
attorney in Queens, NY, amachational political organizer
for the Working Familieparty.

The eventvas sponsored by the Vermont Law School Blg Ty Jan. 31~ ol
LawStudents Association, Student Bar Association, Cent CHASE COMMUNITY CENTER

for Justice Reform, Office for Student Affairs and Diversitys
22YSyQa [le {20ASGex [ I GStudents AsSobidtiah) AYianteyaRd thel NRA 6 6 S| vy
National Lawyers Guild.

The symposium begdive years ago and now boasts over 250 participafitswatch th & @eSehtNI &
please clickere.

Roe v. Wade Anniversary Dinner

. w This annual dinner is hosted by tHeWhen, Howstudent group and cesponsored
68 GKS 22YSyQa [l 6 "HiandhBBEDPVLE Kelebratigg4d (i K S
Ro'e“v years of the landmark Roe v. Wade Supreme Court decision. This year, Vermont

Wode ‘ State Represeantives Emilie Kornheiser and Selene Colburn spoke, along with VLS
Professor Peter Teachout and VLS students Rico Edwards and Julia MadBeldald.
kg o in Yates, 60 people attendednd discussion focused on tpéght of poor and
ol «emes  (iSadvantaged women in societgs well as the impacif povertyon families,
childcare, and health

GAYLA

Hosted by Alliance, themnualdragcharity eventis atalent show and celebration of the diverse

Vermont Law School community, primarily focusing on LGBTQ students, LGBTQ community members,
and alliesAlwaysheldin April as anuch-deserved break from studies, itéatertaining, joyous, often

bawdy, andalwayshilarious VLS students, staff, facultgnd alumni participate andllgproceeds from

the event go to a Vermont charity benefitting LGBTQ youtl202Q due to COVID, the event was
celebrated online.

+ S { S NI Cakbratibn: &

Thisannualeventis presented by the Veterans Law Student Association (Mbh$wjhor ofthosewho
haveserved in the U.S. militanA flag ceremony on the Debevoise front lawn is followed lscaption

in the Yates Common Room followA.S last held the event on campus in 20barkingthe

02 YY S Y 2 NigTyaa2 afteéhded bylocal veterans from the community, as well as veterans among
students, facultyand the administration.
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Other Activities andCulturalCelebrations

The general purpose of the activities listed belgwo build cultural awareness and inclusiveness by
informing, respectingand acknowledging. That iso inform others about cultural traditions that may
be unfamiliar to them; to respect these cultures and traditions; and to acknowledge that theseatultu
traditions and celebrations have a placeaimincreasingly diverse society.

+[{QaiGa2Nt 1 54 &G dzR Sy i & Q srisHerdaithat By 2hy tinfe thé igradbadd) tiey O S
will have a better understanding of law, justi@ad equity. VLS hamcourage collaboration between
affinity groups for several reasogtse increase a more direct exchange of cultural traditions and ideas,
but also to streamline activities and reduce the sheer number of events that may detract from studies.

NALSAntersectional Lunch

This annualunchis sponsored by the Wo@y Q& [ | @nd gtrerGtuderit affinity groupdhis

& S | diskussiorcentered on the lack of jurisdicticthat tribes have over noitribal members when
they commit crimes in Indian Country.

NALSA Storytelling Session

This is a weeklgook discussiomwith NALSA members and other studenés] by ProfessoBruce Duthu
Professor Duthu taught at Vermont Law School for magars, and isow the Samson Occum Professor
(and former Chair) of Native American Studies at Dartmouth College. This year/semester the group
discussedhe booksA Pipe for Februagnd Round HouseThis activity is a collaboratidretween

several studenhgroups, spearheaded by NALSA.

Lunar New Year Celebration
An annual celebration hosted by APALSA in the Yates Common Room.

The Environmental Justice Caravan
A panel and networking reception sponsored by the Latin American and Caribbean Law Student
Association (LALSA) in the Yates Common Room.

Winter Carnival
A cultural celebration that signals timear endof winter andthe promiseof spring hosted byBlackLaw
Students Association

Mass Incarceration Week

Initiated two years ago, VLS hostents and actions on mass incarceration, highlighting the
connections between the exponential increase of incarcerated peaplehich most are people of
color,and the40-yearold War on Drugs.

Holi/5k Color Run
This event serveas a way to celebrate the festival of color. The idea was to cover people with multiple
colors to symbolize thatey are one group of peopl& his event was hosted by APALSA

Diwali Festival
An annual event hosted by APALSA to introduce traditions and games when celebrating the festival of
lights. This event takes plasethe Chase Community Center
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Activity 2: Diversity Training

Vermont Law School makes a concerted effort to conduct trgifor faculty and staff on a regular
basis.These sessionsaveallowed faculty and staff to highlight areastbé intersection between
their work and the VLS diversity mission, explore racial, cultural, and generational barriers to
communities, and prade practical strategies for effective multiculturalism in their interactions
with students in or outside the classroonfsnual mandatory trainings include Implicit and
Unconscious Bias and Mieaggression, Title IX PrograamdHarassment. Other traings have
included Mental Health and Alcohol Abuse.

Title IX Training

Each year VLS is mandated by regulations promulgated by the Department of Education's Civil Rights
Division to ensure that all employees and students have proper training in reporting and addressing
sexual harassment and related forms of misconduct. Toptpmith this federal mandaté/ermont Law
School provides a twhour online training to all students, faculty, and staff via a training coussied

"Think About It." The training course addresses important information about sexual harassment and its
various forms. It provides information about campus officials who have responsibilities in connection
with Title IX and, in particular, incidents of sexual misconduct. The course focuses on the specific
responsibilities faculty, staff, and students all haveniaintaining a respectful campus environment.

Localattorney Jeff Nolarhas heldraining sessiosfor staff and faculty on Title IX and the Clery Ad.
hask f a2 NBOASGSR |t 2F GKS >t [Ag/ Ok GeRAYEEQE KLS2 {{ A\OKR2E O
Misconduct, Domestic Violence, Dating Violerared Stalking Policy.

SBA Code of Conduct Committee
Associate Dean Shirley Jeffersoat with the SBA Code of Conduct Commitie€019to review and
amend the Code of Conduct to include restorative justigeqgiples.

Sexual Misconduct Review Panel

VLS legal counskhren McAndrew providka mandatory training session for all members of the Sexual
Misconduct Review Panel. The panel includes five staff, five faculty, and five students, who review cases
where sexual misconduct is alleged. The panel members were briefed on cappglitable guidance

and approaches used in such cases, drafts of proposed regulations, procedures colleges and universities
must consider in proposing and finalizing regulationg} bow to effectively navigate the applicable
Department of Education regulations.

Policy against Harassment, Sexual Assault, Discriminataord Retaliation

The law school's website provides the poliadegdiscrimination, sexual assaudind harassment, as well
as a confidential incident reporting forrll policies can be found in the Student, Staff, and Faculty
handbooks. Thealv school's annual Clery Act report is also available on the VLS website.

VITA Tax Clinic

The Volunteer Incom Tax Assistance Program at VLS prepares income tax returns for qualifying tax
clients (income under $54,000 in the previous year) for fk4eS students aneésidents from

neighboring towns utilized the program angler 137 households were helped
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Clery Act Reporting

The Clery Act requires colleges and universities receiving federal financial aid to report crime on or near
their respective campuseés part of this requirement, Vermont Law School posts an annual Campus
Security Report on its websitnd uploads crime data statistics to the Department of Education.

Ongoing training for faculty, staff, and studeotschanges to Title IX and the Clery Act regulations

SyadaNBE GKFd *[{Qa LI2ftAOASA LINBKAOA janyraalidionNas a & YSy i
well as the policies against sexual misconduct, domestic violence, dating viaedcgtalking comply

with state and federal requirements

Activities and Progres$soal 2

Goal #2: To increase the incorporation of top€sliversty into the curriculum and classroom.

Vermont Law School has made concerted efforts over the years to increase topics of diversity in both
curriculum andpractice.The S K 2 et dor Agriculture and Food System@nter for Justice
Reform,Environmental Advocacy CliniEnvironmental Justice Clinioistitute for Energy and the
Environmentand South Royalton Legal Clihavedeveloped specific curriculuand/or practices to

tackle issues of diversity, equjgnd inclusion in their programing. Likewise, thelD Externship

Program has also incorporatedforts focused on providing all studeswith externship opportunities,

as well as placing students at places where diversity issues are the prime focus. Programming details are
described b®ow.

Activity 1: Courses Focused on Diversity

Vermont Law School has divided course offerings into three categories baseel disersity content
offered. The categories are defined as:

1 Courses with a Main Focus on Diversifyhese courses are listed in the course catalog with
adzo2S0Ot O2RS a5L+xdé ¢KS SyadANBie 2F SIOK O2dz2Na
of diversity within the legadnd criminal justice systemwith a strong focus on institutionalized
racign and prejudice. These courses include discussions/materials that specifically address
issues pertaining to Black/Africakmerican and/or Nativémerican/Indigenous and/or LGBTQ+
and/or disability communities

1 Courses with a Significant Focus on Diversithese courses address diversity and the
challenges associated with diversity as it relatethtolegal and criminal justice systems. They
bring attention to the ways in which these systems were designed specifically to disadvantage
underrepresented groups, and they challenge students to explore ways in which these systems
can be dismantledand

1 Couses That Raise Diversity Awarene3siese courses bring general awareness of diversity
issues withirthe criminal justice and legal systems.

The numbers below reflect the number of classes offered by category2ibhc@npared to the number
of classes byategoryin 2016. PleaseseeAppendixCfor Gourse Inventory
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1 Courses with Main Focus on Diversiipcreased froneightclasses in 2016 to 12 classes in
202Q

1 Courses with Significant Focus on Diversitycreased from 21 classes in 2016 to 23 classes in
2020; and

1 Courses Raising Diversity Issudecreased from 54 classes in 2016 to 52 classes?. 20

Vermont Law Schooégularly conductsourse surveyfrom students evaluating how faculty managed
diversity and sensitive topics within the classroom. Feedback from the sussys/ided to faculty to
address any issues that arise based on student comments.

Activity 2: Diversity in Practice; Centers, Clinicsand Externships

Center for Agriculture andood SystemandFoodandAgriculture Clinic

TheCenter for Agriculture and Food Systef@&FSis directed by a firsgeneration
e CTER RN s Iranian American member of the faculty ahdstaken stepdo applya racial equity
(N[ T3l lens toits project selectionand development Thisincludesmakingli K S O $ofki S ND &
more relevant and useful for a more diverse audienginering with BIPO{&d
organizations on projectdroadeningits outreach contact list to include more BIPOC
led organizations; andpplyinghistorical context tcall
projectswhile diggingdeeperinto narratives that are notraditionally taughtin law
school.Belowis a listof the workCAFS isurrentlydoing to apply a racial equity lens, diversity, and
inclusionto its work

FOOD SYSTEMS

sou®

Projects
Currently,CAFS hasngoing projects thaincludefocus on racial equity and diversity: Farmland Access
Legal Toolkit, Healthy Food Policy Project, Badners Market Legal Toolkit.

1. Farmland Acess Legal Toolkit (FALThe goal oFALTs to provide a helpful resource for
farmersto access land more affordably and creatively, anttdasition their land to another
farmer, as part of their estate planning or for other reasd®AFS hasdded Spanish language
translations tomanyof the resources on thsite, andis determining what additional Spanish
language materials would be useful and appropriséteaddition,CAFS hagsartnered with the
Federation ofSouthern Cooperatives/Lamssstance Fundo developan additional
sectionfor the website2 y K S A NJBaSit hadh@niifi&dNidis &s a need for Black farmers and
their families

2. Farmers Market Legal Toolkit (FM-FMLTis a partnership between CAR&rtheast
Organid-armingAssociatiorof Vermont(NOFAVT), and Farmers Mark€moalition. ltwas
developed to support farmers markets throughout the U.S. with epeurce legal tools to
inform market managers as they make decisions to build and grow their ma@atently, a
student clinician is developing an ADA requirements resource for farmers markéts.
future, CAFSvantsto develop resources around makifegmers markets more accessible to
farmers/vendors who may not have access to resources and insyrance

3. Healthy Food Policy Proje¢HFPP)HFPRdentifies and elevates local laws that seek to
promote access to healthy fogavhile also contributing to strong local economies, an improved
environment, and health equity, with a focus on socially disadvantaged and marginalized
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groups.HFPP is a multiyear collaboratibatween the Public Health Law Cent&HLC), and the
Rudd Center for Food Policy and Obesity at the University of Conneétidivrerse advisory
committee provides guidanocen developingresources thaaire communitycentered and
includes voices that have beehistoricallyexcluded from polig development

4. Housing and Employment Rights for Vermont Dairy Workdrd C{ Q& C22 R | YR | I NX (

Clinic partneed with Migrant Justice to develop a Housing and Employment Rights handbook,
available in both English and Spanish, tailored to workers on Vermont dairies. The \lermont
basedMigrant Justicavasformed in 2009 after a young worker from Mexico was killecion
dairy farm due to unsafe woitkg conditions, andhas since been advocating for better housing
and employment conditionsand

5. Farmworker Public Health ProjecThe Farmworker Public Health Project is a joint initiative
with the Center for a Livabluture at Johns Hopkins focused on the health risks and impacts
associated with food and agricultural labspecifically focusing on pesticide exposure and heat
related illness among farmworkers.

Curriculum

CAFSaculty has incorporated racial equitdiversity, and inclusion into the curriculuasit recognize
food and agriculture intersects with systemic and institutiopiadd spotson local, state, and national
levek.

1. Intro to Food and Agriculture Law and Policihis coursdocuses on a varietyf food and
agriculture topics from the Farm Bill, to organics, pesticidas farmworkersAt the beginning
of the semestera historical contexis givenon land acquisition and distribution policies that
moved land from indigenous control into mostihite ownership and, to a lesser extent,
discusseslavery Please see more information below.
a. OrganicsTheclasstalksabout equity, basednore on class than race, regarding having a
two-tiered food system
b. Food security and nutritianTheclassdiscuissesSNAP policies, disparate food access,
paternalism, and how different policy tools to change consumer choices do or do not
account for different lived realities (this is also more about class than race, but there are
significant overlaps
c. Pesticidesand farmworkersThe classliscussesace and immigration status as they
relate to farmworkers and to power in the agricultural systeand
d. Farm BitlIn at least one class on thi&arm Bill, the clasdiscussesiow a history of
government policies disgsessed Black and other BIPOC farmers of land throughout the
1900s and how farm bill programs today direct almost all federal ag funds toward the
overwhelmingly whitdandowners who remain.

2. Food and Agriculture Clini=AC)Students work with locategional, national, and international
partners, engaging in law and policy work that addresses food systems challenges related to the
environment, public health, the economy, food security, and animal welfare. The legal tools and
policy recommendations thedevelop have reakorld implications for stakeholders across the
food system, including farmers, food producers, entrepreneurs, distributors, consumers,
legislators, and administratori the clinic, there is a seminar on racial equity in the food
system anda seminar orbias in the legal professioand the clinicians are asked &pply a
racial equity lens to their project, if applicabfer the duration ofthe semesterThey are
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encouraged to speak to their clinic supervisor @ndject partnersabou applying this lens to
their work

3. Food Regulation and Polic¥his courseliscussefiow laws and policies related to issues such
as nutrition, food access, food labeling, and marketing disparately impact BIPOC and under
resourced communities

4. Additional classes that include racial equity, diversity, and inclusion:

a. Global Food Security and Social Jusiites course explores the legal landscape of
global hunger: the definition of "food security"; food security risks; global food
governance orgnizations and legal instruments; assessing and monitoring
food security; food related human rights concerns; the current status of global food
security; and international NGQsrategies for policy advocacy against hungerd

b. Food Impact LitigatianThs course focuses on the impacts of CAFOs and industrial
agricultureon the environment, communities, and food system workers.

Other Activities

/ 1 GRaialEguity Working Group

CAFSellows, staff, and faculty have been participating in weekly ragjalty working group meetings,
whichstartedduring the 202QRaciaEquityHabitBuildingChallengeéhosted by Food Solutions New
Englandn March 2020The group known as the Racial Equity Working Gragmpen to all CAFS team
members andneets everyFriday. It is a safe and brave space for people to discuss racial equity within
the food system, hovto include racial equity intprojectsCAFS iproducing,andother systems that
impact BIPOCommunities.

Embedded Racism in the Law Pasel

In early Septembe2020 CAF®&o0sted apanel discussioabout structural racism in agriculture vifas

the most wellattended livestreamed event in VLS history, with 1,053 live viewers and an additional
500+ after the fact. Attendees heard from attorneys on the frontlines of the fight for land justice and

f SENYSR Y2NB | 02dzi KoStAbE tQBldckNEhd JSsshIAdril 2024 GAGSSilkhosh K I {
a paneldiscussion on how farmworkers are exempted from labor protections and how these
exemptions are rooted in discriminatory Jim Crow era polj@ed how they have been perpetuated
through systemic racisnThe goal io highlight the work of attorneys and organizations who serve and
advocate on behalf of farmworkers, and discuss alternative approaches they have developed to ensure
Fl NYg2NMHSS NEQ NAR

Equity Training

In Augus2020,CAFS staff, faculty, and felloyvéne in total)participated in an equity training hosted by
Equity Solutions Vermonthe trainingdentified methods to incorporate race and class equity imbov
everyoneinteractswith one anotherandpotential project partnerand howto develop language
around the workCAFS does
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Center for Justice Reform aNational Center on Restorativastice

VLS is the first law school in the country to offer a Master of Arts in Restorative
Justice (MARJ) in addition to the JD degree. VLS also offerseredit
Professional Certificate in Restorative Justice designed to introduce restorative
theories and practices to professionaissarious fields. The MARJ degree is
offered as a flexible online/ecnampus program in 30 credits. The professional
certificate is offered as mine-credit, online/on-campus program.

The Center for Justice Reforsa statewide, regional, national, and

international educational and training location for justice reform efforts includintprative justice.
The Center was launched in |&2617 to address deficiencies in the criminal justice system and to create
new responses to harm, confli@nd crime.

The program proved to be highly popular, so much so that in 2018 Vermont Law Scloeskssulty
lobbied the New England Commission of Higher Eduad@t®accrediting bodgfor an increase in

maximum class size, from 30 to $itidents

In 2019, the center awarded the first MARJ degrees [ o0 S8 A=l SRS 2l NRE TS0
sevenstudents. In 20201 students graduated from protect equity, to provide opportunity,
the MARJ/Professional Certificate, ab@i7 students and to build trust and relationships that
currently enrolled in either the MARJ, joidegree can transform harm andonflict into

MARJ, or professional certificate program.

Expungement Days
In 2018 the Center for Justice Reform held two days
of expungement, inviting community members

healing and reparationExpanding the
reach of restorative justice principles an
practice gives promise for mending anc
NBodzif RAYya RADAR

convicted of misdemeanor marijuana offenses to the Stephanie Clark, Director

VLS campus to assist them in removing the
convictions from their record.

The Center for Justice Reform in collabaratwith Vermont Legal Aid continues expungement work
through the Vermont Expungement Project that is funded liyrae-year Vermont Bar Foundation

grant. Through this program, the CJR was able to hire aipsgtresearchassistant who has

coordinated andheld trainings for VLS students to assist at Expungement Clinics held throughout the
state. Theproject is scheduled to continue through FY 222P2.

Conferences

)l
T

Hnun awl OS | YR & e Séctiod 1 if tRisvedartdok alxl description)

HAamg a! RO YyOAY I WAz Sy A& ISy Walda i DGl WSF 2 N T AyS NEN
Juvenile Jurisdiction Laéa conference for judges, prosecutors, defenders, child protection

workers, community advocates, policy makers and others. Just over 100 participants attended

the daylong conference, which included several plenary sessions and group discuasidns
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400 participants from around the world attendellis threeday nternationalrestorativejustice
conferencethat featuredover 40 workshops and breakout sessions that inalickstorative
justice approaches for understanding and addressing inequities among diverse communities.

Research

Theexpungementproject researchassistant has conducted research on expungement laws nationally
and provided comparative analyses of thesgdand processes implementing these laws to help with
policy discussions involving expungement in Vermont.

National Center on Restorative Justice

In April 0f2020Q the Center received a $3M grant from the U.S. Department of Justice to establish a
National Centepn Restorative Justicdhe goal of the National Center is to improve criminal justice
policy and practicén the United Statethrough enhanced restorative justice training and education for
undergraduate and graduate students as well as incarcerated people and those under court supervision,
professional development, and rigorous research into the impact of broadened restorative justice
education on justice system¥gLS workclosely with its peners, University of Vermont, the University

of San Diego, and BJA/OJP to incubate new ideas and create new approaches to restorative justice
education and trainingn February 2021the center receiveda second $3M granhe funding will be

used to: expand access to restorative justice education; provide targetetdngeo public safety

officials, other professionals, and communities; convene and coordinate a national conversation to
identify best practice guidelines for use by justice systems and communities; and, conduct research to
evaluate the efficacy of restative justice education and the infusion of restorative justice practices in a
replicable manner across the criminal justice continuum.

Courses

Given the disparate impact of the criminal justice system on BIPOC community members, diversity and
equity are recessarily a central topic of any restorative justice course as the restorative justice
movement seeks to provide a way forward that prevents or meaningfully addresses the harm commonly
experienced by the BIPOC community while engaging with justice pescédserefore, all courses in

the MARJ program involve discussion of and promote greater understanding of diversity topics.

In addition to this general focus, there are a few specific courses that take a deep dive into diversity

issues. Among these are:
I Race Crimes and Restorative Justice
1 Restorative Justice in Indigenous Communities
9 Global Restorative Justice
9 Adversity Trauma and Victimization

/‘(: “ % "i’;! ; ".‘__E

Environmental Advocacy Clinic

The Environmental Advocacy Cli(EAC)s committed
to advancing environmental justice and diversity and
educating students on how to advocate on behalf of |
communities of color and loncome communities that
are hit hardest by environmental pollution and climate
OKIy3aS® hyS 2ckusprégmgits/ Qa
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Healthy Communities program, explicitly focuses on partnering with groups and communities
disproportionately affected by pollution as well as advancing policies that make communities healthier
and empower their voices.

This program, wich was conceived in 2016, is led by Staff Attorney Rachel Stevens and run in
partnership with Earthjustice, a national public interest law firm with a growing practice focused on
environmental and social justice. It focuses on building community lawyanidgproviding needed legal
representation for communities of color and economically disadvantaged commuitidgs
partnership, studentsepresent clients from environmental justice communities in Hidalcases
brought in courts, state agencies, aather fora, in matters to advance legal actions and policies that
ensure their voices are heard and their communities are proteciée. EAC is building on this work in
collaboration with the VLS Environmental Justice Clinic, creating synergy betweernwoeslinics and
providing opportunitiedor students to take advantage of seminars and guests focusing on diversity
issues across clinics.

Curriculum

The EAC is building a new seminar curriculum that integrates interdisciplinary instruction along with
foundational lawyering skills. In addition to learning the fundamentals of environmental and
administrative legal advocacy such as legal writing and research, client management, depositions and
discovery, motion practice, oral arguments, and agency adypsaedents will be hearing from
communications experts, organizers, scientists, technical and policy experts, lobbyists, and others about
how to build not only a strong legal case, but how to utilize and understand the full suite of tools needed
to effectively advance a campaign. In particular, the EAC wi## é@minars on environmental justice

and hear from frordline players in efforts such as the Flint water criflgese classes will build

awareness of environmental and social justice work and hehmect students with opportunities to

deepen their experience with advancing advocacy on behalf of disenfranchised communities.

Cases and Advocacy Work
At the EAC, students are working on matters to:

1 Oppose large waste incinerators and natural gas pldrdsdre polluting the air of an intercity
community of color in Newark, New Jersey

9 Advocating before a state agency, and possibly a state legislature, to ensure that renewable
energy credit standards are not abused to allow for harmful waste incinertidesep
polluting;

1 Investigating several Clean Water Act citizen suits against scrap metal processing facilities that
threaten the health of communities of cotor

9 Building a potential case challenging proposed permits for a new sludge processing plant
impacting environmental justice communities

T ' R@20FGAYy3a Ay O2daNlia FyR adlidsS tS3ratl ddNBa
chemicals that have poisoned the drinking supplies of manyinoame communities

1 Working to oppose permits for a major oéfinery proposed for a losncome community of
color,

1 Working on water pollution policy proposals with diverse groups, including environmental
justice, to craft water quality policy solutions that account for inequities in the enforcement and
implementdion of clean water laws

1 Developing cases aimed at protecting fowwome communities and communities of color from
industrial agricultural pollutionand
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1 Advocating against toxic lead pollution that forcedth-§eneration family off their family farm.

Sudents visitclients and their communities, investigate sites, develop legal theories, file comments,
draft notice letters of intent to sue, file cases in court, negotiate with state and federal agencies, and
advocate before legislative bodies to advameere just outcomes for disadvantaged communities
disproportionately impacted by pollution.

Work with National Wildlife Federation

The EAC also has a partnership with the National Wildlife Federation where it serves as legal counsel for

b2 CQa Y y Bon@&yraasS NWH has dramatically increased its commitment to diversity,

hiring Mustafa Santiago All-  F2dzy RAYy3 YSY0oSNI 2F (KS 9YOBANRBYYSYy Gl
Environmental Justiaeas itsvice president ofenvironmentaljustice,climate, andcommunity

revitalization to leadh program focused on advancing environmental justice. The EAC and EJC are

exploring creating a fellowship position that wodddzLJLJ2 Nlvisidn byp@viding legal and policy

analysis on environmental and climate legiglatthat impacts environmentally overburdened

communities of color and losncome communities. Such analysis would be providesitaronmental
justicecommunities, and thenvironmental justicéd-ellow would convey not only the analysis but also

feedback fom environmental justic® 2 YYdzy AGASa (2 b2C a2 0(KIFIG b2cCcQa L
this feedback.

The position would be consistent with principles of Environmental Justice and help NWF to support the
work of partners irenvironmental justiceommunities and their efforts to have a meaningful voice in
decisions affecting their health and welfare. The position would:

1 Investigate and remain ufw-date on environmental and climatelated legislation, with a
particular focus on issues of environmal and climate justice
1 Analyze proposed bills and synthesize information in a digestible format to facilitate
communications and policy stances among NWF and EJ communities
9 Evaluate and draft proposed legislation to support palitgking that elevatesnvironmental
and social justice in related bills
1 Engagesnvironmental justiceommunities in an iterative way, to provide -tp-date
information toenvironmental justic&eommunities and to get feedback on legislative and policy
proposals from communitpased partners
f Collaborate with the NWadvocacy team andthe [ { Q& 9y @A NRB Yy Y6 dantifyf Wdza A (
opportunities to advance environmental and social justice on water and clinedated
campaigns
1 Create opportunities foenvironmental justicdeaders and organizations to have a seat at the
GroftS a LREtAOASE INB &aKFILISR YR Y2@0SR FT2N¥H!I NR
justice demands the right to participate as equal partners at every level of decisking,
including needs asseasent, planning, implementation, enforcement, and evaluaffon
Develop and maintain a database on legislation and proposed policy changes
Periodically draft written content, including presentations, blogs and policy meamus
Create mechanisms for accouafility to environmental justiceommunity partners

= =4 =
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Environmental Justice Clinic

In 2017, Vermont Law School offered one class on environmental justice. Since then, students in that
class formed the Environmental Justice Law Society (EJLS) and in the fall of 2019, VLS launched the
Environmental Justice Clin{&JC) with 13 EJC studeM&th spring, summer and fall 2020 enroliment,
there are a total of 37 EJC students and 10 Advanced EJC students.

The ECGat VLSd one of just a few law school clinics in the United States specifieaibted to
environmental justice, an interdisciplinary practice at the intersection of civil rights and the
environment.

Studentsare involved in redlife cases. They work in partnership with lavcome communities and
communities of color to addresscial disparities and ensure that residents can fully participate in
decisions affecting their health and welfare. They gain experience working on law and policy issues at
the nexus of environment, race, and policy, while also learning essential comrfavmtgring skills.

Curriculum

Students patrticipate in a seminar that focuses on commdmigtyed lawyering, discussing the
GKS2NBGAOIE X LINFOGAOIEZ YR SGKAOIFf RAYSyaiazya 27
disenfranchised communities. Topicslude client interviewing and counseling; case thesgttlement
negotiations;brief writing; oral argument (trial and appellateljrect/cross examination; depositions;

discovery planning; regulatory, legislative, and media advoeamymore.

Legislative Work and Administrative Advocacy

EJGtudents work on behalf of partners on administrative advocacy, petitions for rulemaking, and
legislation. Most recently, provisions of the Environmental Justice for All Act and the Environmental
Justice Acof 2019 were passed by thé.S.House of Representatives as part of the Clean Economy Jobs
and Innovation Act.

1 Title VI ReformWorking with an alliance of communibyased groups and activists from across
the country, students have been involved in effoto compel the Environmental Protection
Agency to strengthen and reform its civil rights enforcement program. Among attiens
students have filed quarterly Freedom ot Information Act requests on behajf of 'ghree
organizational clients to obtainandl { S LJdzof A0 9t ! Qa4 OAQGAf NRARIKOGaE !
information has then been posted online in a repository of civil rights information
1 Comments on Rulemakindn the spring of 2020, students drafted comments on the Council on
9y @A NZB Y Y Sy propbsal wo dabdifyANERAQegulations. The comments were signed by 26
organizations and a number of individual activists and raised claims that the proposal for
rulemaking failed to comply with Executive Order 12,898. These comments created a record for
subsequent litigation
1 Comments on RulemakingJCtsidents also filed comments on behalf of multiple community
based groupsothe9t ! Qa4 LINBLI2ZASR NMz S a{ GNBYyAGKSYyAy3I ¢I
1 Comments on Language Access Policisidents filed comments on behalf of community
groups in North Carolina and Michigan in the fall of 2019 and the spring of 2020, respectively,
NBEIFNRAY3I SIFEOK adGFdSQa LINRPLRAaASR fFy3dza 3S I 00Sa
adlkdSQa rRoSlah§uage hdreSsypolicies was a result of civil rights cases BI@&
docket. Each state produced a formulaic plan and, working closely with community groups, the
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EJQresented detailed comments. In Michigan, ttimic conducted outreach to ensutbat
stakeholder communities had information about the policies and offered a webinar to gather
information from community members about the draft policiesd

1 Civil Rights ComplaintStudents worked on behalf of Friends of the Earth and other groups in
Robeson County, North Caroljna file a civil rights complaint under Title VI of the Civil Rights
OG0 2F wmdocecn G2 OKFffSyasS G4KS adGFraGS 5SLI NIYSy
Atlantic Coast Pipeline because it had an unjustified dgaiédcriminatory impact on Native
Americans. The client groups had filed a complaint previously that was dismissed as not yet ripe,
and theclinicfiled a second complaint to preserve the rights of the group. The second complaint
was dismissed as not ries well but it provided clarity on the timeliness of a claim and
preserved the rights of the clients. Ultimately the Atlantic Coast Pipeline proposal was
withdrawn by the applicant.

Cases

EJQGnatters area mixture oflitigation and projectsWith approximately 10 cases per semester, some
cases continue beyond one semester and others may be dormant for a semester or are completed. In
the fall, 2020there wasa docket of 11 case8elow are examples of several timely cases.

9 Living in the Shadow of PollutinFacilities Working onCare v. ERAtudents are representing a
group of communitybased organizations around the country that successfully sued the
Environmental Protection Agency for failing to investigate civil rights complaints in a timely
way. Students have worked on successful litigation in the Northern District of California
OKIftSy3aAay3a 9t! Qa dzyNBlazylofS RStle& Ay Ay@dSai
brought on behalf ofive communities that filed civil rights complaints witRP& more than a
decade before the litigation was filed. Under law, EPA has 180 days to complete its
investigations. The district court ruled in favor of plaintiffs on five claims, each asserting that
EPA failed to comply with the regulatory deadlines. EftAirued to fight and filed a motion to
FfGSNJ GKS 2dzRAIYSYy iz OKIFftSyaAaya GKS O2dz2NIiQa |
hOG20SNI vnunsE GKS RAAGNROG O2dzNI NBE2SOGSR 9t!
from its order

d
Q
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Bar/Smith Community Organization in Tallassee, Alabama, where residents are struggling to
protect their historic black neighborhood from the negative effects of gddandfil] and

1 An Environmental Justice Policy for Vermoi@tudents are participating in the Rural
Environmental Justice Opportunities Informed by Community Expertise (REJOICE) project, which
conducts outreach to communities and stakeholders throughéermont in order to
recommend environmental justice policy to the staBtudents work on behalf of three
communitybased advocacy organizations to develop environmental justice policies appropriate
for Vermont. Students are engaged in legal researalgstigating best practices from across the
country, and workngwith partners to conduct outreach across Vermont to engage community
residents in a process to hear their input into environmental justice policies. REJOICE also brings
policy recommendationdirectly to the state Department of Environmental Conservation and
has engaged in a dialogue that has encouraged the state agency to develop environmental
justice policies
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Multiple Strategies
In addition to litigation, administrative advoca@nd legislative work, th&JGvorks with clients and

partners on a range of other strategies to assert and highlight environmental justice issues. In the
summer of 2020, student teams interviewed champions of environmental justice about the connection
between their work and Black Lives Mattand published a series of blogs called EJ Clinic Conversations
on the Vermont Law School website. $¢ps://www.vermontlaw.edu/bbg/environmentat
justice/kerenetayloe.

&%m <l 5@@@

Outcomes and Impact

Theenvironmentaljusticemovement is cormunity driven, and th&eJGims to provide legal and

technical assistance to communibased organizations seeking to assert their own vision for their
communities. The theory of change focuses on the power of communities to compel change. In this
context, students are part of a legal practice that has built strong relationships with clients and partners
across the country and gain experience draftirgydation, developing and pursuing legislation, and
working on administrative advocacy. Goals include strengthening civil rights enforcement in the
environmental context and fully implementing the environmental justice executive order. In turn, these
reforms are intended to address inequalities in the distribution of exposure to health hazards and, on
the other hand, inequalities in access to environmental goods such as clean air and clean water. They
also are intended to lead to more open access to degisiaking. Concrete impacts include the

following:

 TheEJQA NBLINBaSyi(l A2y KFa LINPOARSR 2LIIRNIdzyAGAS
communities to have a greater say at local, state and federal levels in decisions affecting their
future. Theclinic provdes representation to lovincome communities of color that are fighting
sources of pollution in legally underserved areas such as the Ashurst Bar/Smith and Uniontown,
Alabamacommunities.Its work on rulemaking has given voice to communities ththerwise
would not have had a sawhile spurring compliance with Executive Order 12828

9 Litigation inCARE v. ER¥as also led to development and implementation of statewide language
access policies in Michigan and other states.
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Institute for Energynd the Environmerdand Energy Clinic

I OSY (N}t ¥F2O0dza 2fstituteSoNEHergyiand the BEnvirhnhEEs atademic
training and research on a just energy transition to pregtgstudents for future clean energy career
opportunities, collaborate witla growing alumni networkand to have a positive impact on people and
the planet ast helpsfacilitate this transitionThe IEERvorksto achievets goals through classroom
teaching, expriential opportunities, and networking across the globe with scholars and practitioners.

Curriculum

IEEaculty have included important discussions of diversity and equitythreir course work such as
Global Sustainability Field Studi&nvironmental Economics and Markeiad the Energy Clinic and
Advanced Energ@linic. Global Sustainability Field Studies currently explores energy and agricultural
sustainability on the unique island nation of Cuba. Thraagbllaboration with academics and
practitioners in CubaEE hamvited its Cuban collaborator® visit VLS In Environmental Economics
and Marketdfacultytake the opportunity to educate students on how neoclassical economics does not
properly account for distributional impacts or equity aife classexploresthe important concernshe
currenteconomic systm presents for environmental justice issues. A primary focus of the walnk in
VLSEnergy Clinic and Advanced Energy Clinic is climate jumtidenergy clinicians work to bring the
benefits of clean energy to low income and underserved communities.

Research Projects

ThelEEesearchheam has authored important studies that address equity and justitieeiclean

energy transitionincluding the following books and reportnergy Costs and Burdens in Vermont:
Burdensome for Whon#Global Energy Justice: Problems, Principles and Praétitesy Income Solar

in Vermont: Overcoming Barriers to Equitable Acgai#snergy Justice and Climate Refugées

oPowering Energy Efficiency and Impacts: A Data Driven Project Supporting Low Income Households in
Northeastern North Carolindand, dThe Political Economy of Pandemic Policy: CQ91&nd Climate

Changet Currently boththe researchassociateprogram and theenergyclinic are addressing equity and
justice issues through ongoing projects including:
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1 Equitable TransportatiorPolicy and Accountability Researchhis project helps equip
environmental justice and equity groups with communications and advocacy resources to
counter the oil industry efforts to influence policy in their communities, states, and regions.
Environmental justice groups working across tentry have recently warned of deceptive
marketing and PR efforts that counter clean transportation policy. These groups have requested
workshops and a toolkit to help combat these false narratives to defend clean transportation
policy for the communitieghat stand to benefit the most from cleaner aitheproject team is

RSaA3ayAy3ad SRdzOI GA2ylFf YR GNIAYAYy3d g2N)] aKz2LAZ

fight disinformation and promote clean transportatioand

1 Climate Justice Project3heenergy clinic has multiple projects working to more equitably
distribute the benefits of clean energy. For multiple semesitehsis been working with the New
Hampshire Community Loan Fund to assist residents at cooperatively owned mobile home parks
develg community solar projects that both redut&l & A Rr&rfyicase carbon footprints.

The clinic currently has multiple projects under development and in addition to providing pro
bono services to the residentthe clinic has helped access over $368,D06tate grants to
reduce solar ownership costs. In Vermahie energy clinic is working with the Randolph Area
Community Development Corporation to assist in the development of approximately twenty
units of affordable net zero housing adjacent to t@wmmunité @aéwntown.

Summer Energy Scholars and Fellows

IEEregularly brings scholars and fellows to the Vermont Law School campus to add to the diversity and
experience of its faculty and students. Over the Ksyears, half of the energy scholars whave been
invited to VLS have been women of color. In additi&iregularly ussits ability to provide funding

support to student fellows to increase the diversitytoé & ( dzZRSy G LI2 LJddzf | GA2Yy ® ¢ KA A

LLM Fellow will visit VLS for twoaye from Cuba.

JD Externship Program

The JD Externship Program focuses on diversity in primarily two ways. The first is making certain all
students, including those who identify as members of Black, Indigenous, and people of color (BIPOC)
communities, have access tiee program and feel welane and supported. The second is to ensure all
students participating itthe program are provided with opportunities to learn about and reflect upon
how issues of diversity affect lawyers and the legal profession. To accomplish thes&/h8diss
undertalen a number of steps, including:

1 Ensuringprogram facultyholdsindividualized conversations with students about the diversity of
various placement settings and mentpasid accommodate studeat2eferencesvhen
possible

1 Recognizing and articulating thisited opportunities in Vermont to work with BIP&&2i and-
staffed entities; providing opportunities to extern out of state

9 Offering opportunities to extern at places where diversity issues are a primary focus of the
2NBFYATFGA2y Qa stehdde clude8:OSy G LI | OSYS

1 ACLU of Vermont
1 Vermont Human Rights Commission
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OPAL Environmental Justice Oregon

U.S. Equal Employment Opportunity Commission (Memphis District Office)
Tahirih Justice Center (VA)

Vermont Attorney General Civil Rights Unit

U.S. Agencior International Development

American Humanist Association (DC)

Immigrant Justice Project (NY)

The Lawyers Committee for Civil Rights (DC)

Gay and Lesbian Advocates and Defenders (GLAD) (MA)

Legal service and public defender organizations across thergoun

=4 =4 =4 =4 = - -8 -8 -8 8

1 Modifying the JD externship application procedure to collect data on student diversity with a
goal of analyzing data to ensure that the diversity of the students participating in the JD
Externship Program is reflective of the diversity of studentsrating VLS

9 Training three professors on the development of community agreements as a way to facilitate
open, honest, and deep conversations in the classroom on issues of race and other forms of
diversity,

9 Adjusting curriculum to include more direct dissim of diversity issues. Tipeogram

recognizes this work is only beginning and plans to address it in more depthnaertakes a

course reorganization during the 21 academic year

Service by one professors atiak program coordinator on the VLSvBIsity Committee

Training all o&ll full time departmental employees in diversity, equity, and inclusion by the

close of the 2022021 school yeamand

1 Committing to hiring more diverse candidates by broadening searches and by researching and
implementing hiring techniques that attract more diverse candidates.

=a =

SouthRoyalton Legal Clinic

The South Royalton Legal CIi{8&RLO}¥ a civil practice clinic that serves Vermont residents who are

dzy 6tS (2 I FF2NR O2dzyaSt |yR K2 ySSR KStLI gA0GK A
violence, veterans law, bankruptcy, consumer matters, housing, and immigration. Stusteptinto the

role of counsel for the clinic clients, and the work they do makes the SRLC a leading provider of pro bono
service in the state. The clinic is offered in the spring, summer, and fall. SRLC is comprised of three
programs

Projects and Cses

1 The Family Law Projecgervinga diverse clientelethe Family Law Project provides pro bono
legal consultation and representation to Vermonters from a variety of socioeconomic
backgrounds, racial identities, gender identities, sexual orientatigs,and abilitiesIt provides
legal services to individuals who cannot afford to hire private coutismiebyexpanding access
to justice.lt understandthe ways in which marginalized individuals are particularly vulnerable
and take an intersectionalpgroach to legal advocacyhe projectconsider the ways in which
systemic racism impacits clients of colorlt advocates for minors undera ChildrenFirst grant
andprovidesi  NASGSR f S3Ff &AdzlIIR2 NI F2NJ +SNX¥2y(iQa [ D.

Vermontes take advantagedhea (i 1SQa adNRBy3 flga (G2 ASOdz2NBE f S
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1 VeteransLegalAssistanceProject(VLAP)VLARprovides pro bono legal assistanoe
+ S NJY 2vgtérapgopulation. The project assists veterans with state civilisauesn
Windsorand Orange countiegncluding landlord/tenant matters, consumergiection
claims,consumetbankruptcymatters, real estate matters,and simple estateplanning,aswell
ason astatewide basisn mattersconcerningveteranslaw-specificissues, such as VA benefits
appealsanddischarge upgrade¥.LAHs anexcellentchoicefor students looking for exposute
a varietyof different practiceareasaswell asfrequentclientinteractions and

1 VermontIimmigrant Assistance (VIA)IAprovidespro bonolegalsupport and representation
to immigrants,refugeesandasyum seekers throughout Vermont.
Theproject providesassistancavith humanitarianissuessuchasVAWA Petitionand I-
751 waivers(domestic violence)J)-Visa applications (victintd crime); asylum cases;
SpecialmmigrantJuvenilecasesand removal defense cases for people fighting deportation
inimmigrationcourt. To date, VIA has represented individuals from 71 different countries
around the globe.

Curriculum

The SRLC inqmrates diversity throughouits curriculum by focusing on teaching the practlzased
skills required to effectively represent vulnerable and traditionally marginalized ¢lemddy helping
students understand the myriad ways laws contribute to the historic and continued oppression of
certain groups.

For example, clients of limited means may not have access to adequate transportation, or the
technology needed to access legal support, cpuocesses, or to fulfil their obligations under a court
order.¢ K S  Odhilil ¢lidn@ 6r &lients with disabilitieamay have trouble understanding procedure.

Clients of color are often subjected to implicit bias, explicit bias, and may struggle thedsffects of

systemic racism. Clients with Limited English Proficiency often struggle to understand and rtheigate

legal system. LGBTQ+ clients may be unaware of the ways in which Vermont has modernized its laws to
protect this segment of the communit Conversely, LGBTQ+ clients may have an unrealistic sense of
security.SRLCurriculum helps students consider these issues and apply what they learn about the law
and litigation to help diverse clients in diverse situations.

{ w[ gefidar curriculumsi also inclusivdt strivesto ensure adequate representation of diverse
individuals, family structures, and different socioeconomic and cultural perspectiitepiesentations
and hypotheticalsThe clinic haadded classes to specifically addressitna informed advocacy and

crossOdzf G dzNI £ f I g@SNAyYy3I (2 KSELI AYONBIAS aidzRSydaQ

backgroundsSudentsare taughtabout clientcentered lawyering; Access to Justice; and dynamics of
privilege, power, and membershiftudents areencouragel to look at clients holistically, taking into
consideration thé& identity and background when communicating and formulating a case plan.

Faculty Practices

Clinic faculty strive to create a warm and welcoming environment to allestis and clientsThey

routinely evaluateheir choices of languageand consider the ways in which privilege and oppression
AYLI OG F 1 6 & dzRS yitiseeoulsétiindrs, soSfgrencesd, anfl eohiSuing I8q@lO S @
education that centers divsity so thatit can support students and clients using the most current,-well
researched approaches.

VLS D.E.l. REPORRAFT | Pag26

~

a



Policy Work and Administrative Advocacy
In addition to caseworlglinic faculty and students also engage in policy work that aims to make laws
and policies more inclusive and to help increase access to justice for all Vermonters.

9 State Court Jurisdiction to Issue Special Findings for Vulnerable Immigrant You#019
2020,studentssuccessfully drafted and testified on behalf of a bill that helps vulnerable non
OAGAT Sy OKAfRNBY 00Saa (G(KS adrdsS O2dz2NIa ¥F2
immigration status as Special Immigrant Juveniles

1 LanguageiccessClinic faculty and students are collaborating with partners to address

NJ G

widespread language access barriers impacting individuals with Limited English Proficiency (LEP)

in Vermont. This has included language barriers to accessing @9¥Wi@rmaton and medical

care, expanded unemployment compensation, and subsidized haysitigh implicate national
origin discrimination protections under the Civil Rights Act Title VI, the federal Fair Housing Act,
and the Vermont Fair Housing and Public AccommiodatAct.

In collaboration with Environmental Justice Clinic faculty and students, SRLC consulted broadly

to identify patterns of language access barriers, and researched and produced a language access

rights and remedies practice advisory for Vermomjaeservices providers. In 2021, Clinic faculty
YR &addzRSyida oAttt 1 dzyOK (KS LINI QilyraO 2 il KRR@RaA
for Vermont Legal Aid and Legal Services Vermont staff, with upwards of 30 advocates expected
to attend. Clinidaculty and students will also produce and lead a VLS Race in the Law Series
virtual panel on language access that features panelists from other VLS clinics, civil enforcement
experts, and LEP communitid$iehope is to use this platform to galvanize theilding
Y2YSyldzy G2 AYLINR@GS fFy3adzr3S | 00Saa | ONRaa

1 Vermont COVIEL9 Economic Stimulus Equity Fur@inic faculty and students are providing
f SALE AYF2NXIGAZ2Y YR | ROAOS Eéyomit StiSuluR Boiity 3y
(ESE) Prograine of the firststate-funded COVID stimulus relief programs for anyone excluded
from CARES Act stimulus relief for reasons relating to immigration status. Clinic faculty joined

2/ N

+ SN

Iy R

and helped expand a coalition oforgani G A2y & GKIFG I NB £ SR 68X NBLINS

immigrant communities. Ongoing during program development and roll out, Clinic faculty
offered ongoing issue spotting and advice. They helped regpobgram eligibility questions

arising under federammigration and tax law, and advised on the immigration and benefits
consequences girogram participation. In advance ofthe BBER ANJ Y Q& Of 2 & dzNB
2021 ,clinic faculty and students offed approximately adozen legal consultations to ESE

program registrants with the most complex eligibility and immigration safety questions. Because
of these effortsclinic faculty and students hedgl to ensure that this unprecedented COVID

relief program reacéd the individuals and families who need it mpst

9 Health Insurance for Undocumented Children and Pregnant Worr@linic faculty are
currently working with Vermont Legal Aid and other health advocates on a legislative effort to
allow undocumented children and pregnant women to access health insurdnc®cumented
children and pregnant women are currently ineligible both Medicaid and qualified health
plans on the marketplace. The bill would provide Dr. Dynasaur coverage to iredimitde
children and pregnant Vermonters regardless of immigratiatus,
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9 Access to Justice and Legal Advocacy with the State of Vern@liiic faculty sit on two
statewide Access to Justice committegsK S + SNX¥Y 2y i WdzZRAOAF NBE Q& ! O0Sa
and the Vermont Bar Association's CO¥fDcommittee. Both ainto increase and ensure fair,
meaningful, and equal access to courts and the justice sysidinic faculty also sit on the state
wide Domestic Violence Council which aims to eliminate domestic violentacilitating
coordination of services, informaticemd education. It provides safety for victims and support of
survivors, promotes effective prevention, intervention and treatment techniques, fosters
community responsibility, studies the needs of state programs and policies, reviews other state
methods am recommend modeldor Vermont,andevaluates current laws and to identify and
recommend change for systematic obstaclesd

1 Administrative Advocacy with Federal Agencigslinic faculty participate in national
organizations engaged in advocacy effdaisits constituent populations affected by federal
rules and policies, primarileterans andmmigrants. Clinic faculty and students draft
comments to proposed agency rules changes, such as when recently, the VA proposed a rule
change to its character afischarge procesand when the DHS proposed a series of rules that
would greatly weaken asylum protections underrentlaws.

Community Outreach and Education

Clinicfaculty andstudents also provide communiiyased trainings and legal assistance itedse clients

and stakeholders. Recent examples include multiple statewide information sessions regarding the

¢ NHzYL) ! RYAYA&UNI A2y Qa GNI @St o6lya FYR AYYAINF GA2
advocates on immigration and asylum lavpitcs; outreach and legal consultation sessions for-non

OAGAT Sya (2 KSf LI (K-$¥Fcohotid Stindlus EdhiNIFuEhgsiol@act th veteran

service organizations to educate advocates on various alternatives available to veterans facing

foredosure; and regular participation in legal information sessions for pro se litigants in Vermont Family
Courts.

U.S:Asia Partnerships for Environmental Law

Founded in 2006, the US Asia Partnerships for Environmental Law at Vermont Law School (REL) has t
mission tostrengthen environmental governance and rule of law in ABildevelops and delivers
capacitybuilding programs for environmental advocates in Asia. It has helped to design and create
advocacy centers and environmental law clinics in Asia to ensure that critical legal services reach
pollution victims while increasintpe capacity of Asian institutions to train their next generation of
advocates. PEL has workedhe countries ofChina, Myanmar, and Cambodia.

Projects

In China, PEL helped create the first environmental public interest law firm in Beijing, whicheprovid
legal services to pollution victimsespecially those in rural aremsvho do not have financial resources
and often bear the brunt of environmental impacts of development projects that are fueling the
economy. PEL also helped to establish the Environnhanih Worker Health and Safety Advocacy
Center at Sun Yaten University Law School in Guangzhou, Guangdong Prowimice,assiss migrant
workersin addresing environmentl, health, and safety problems in the workplace.

Currently, PEL has a project@ising on less developed urban and rural communities in northwestern
and southwestern China. Due to increasingly strict environmental enforcement on polintensive
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industries on the east coast of China, many heavy polluters are relocating to lesspgeivand remote

areas inland. This pollution transfer is having a disparate impact on communities in theséarareas,
particular ethnic minority communities. They face incredible pressures from natural resources extraction
and ecological destruction in tirecommunities.The project PEL has developed will convene outreach
activities to raise environmental rights awareness of ethnic minority communities. VLS recognizes that
localindigenouscommunitiesplay an important role in natural resources stewardshipt, their

protocols documents developed by local communities to recoridrmation on their practices,

institutions, customary law, ghts and visions of developmanhave not been recognized in China as
fSAFE (22fa (2 dzLIK 2t Rrigsi e cuteach ActivifieNAind ® en(peweréttimicA G A S &
minority communities to engage in advocacy and exert their rights over their land and resources against
ecological destruction.

As part of these awarenesaising activities, PEL will assist ethnimoaunitiesin formalizingtheir

community protocols on natural resources stewardship practisesshare them withHocal and
provincialgovernment officials, conservation activists, and academics in experience sharing meetings to
facilitate dialogues othe positiveimpacts these practicehave on biodiversity conservation and
sustainability. Through these experience sharing dialogues, VLS aims to increase mutual understanding
among participants and to foster community confidence in sharing their practoelsin engaing with
government officials and potential collaborators.

PEL launched the Myanmar Environmental Governance Program in January 2013 to provide capacity
building and research and policy development support to government officials and N@¢as. Si

launching the prograrmit hashosted a number of successful trainings with government officials as well
as NGOs on the requirements of the environmental impact assessment (EIA) system. PEL assisted the
government in developing a set of Guidelines fabl Participation in the EIA process related to
development projects and hosting a series of public input sessions on the draft Guidelines. The draft
guidelines addresdiversity, equity and inclusion issues in Myanmar. Myanmar is an extremely diverse
country with 135 officially recognized distinct ethnic groups with hundreds of different languages
ALR 1Sy ¢KS IdzARStAySa ¢6SNB aSyairdAaAgsS (2 GKA&A RAQD
is not the official language of the country. The daitdelines try to address access to information and

the ability of a community to participate meaningfully in the assessment process.

Currently, PEL is implementing a aajhy-building project aimed to educate community leaders,

particularly those in ethnic minority communities, on the EIA process in Myanmar and how they can
participate in the EIA process. PEL is also developing an advocacy toolkit to assist NGO and community
leaders in this proces3he toolkit has a stronfpcus on the impacts afevelopmentprojects on women

and members of marginalized groups and the challenges faced by these groups, both in participating in
ElAs and as a result of the way that they can bgugly affected by environmental impacts.

Curriculum

PEL developed a new cour3gansnational Environmental Law Practicum Cousech the Curriculum

Committee approved in December 2020 and wHidhopesto offer startingin the fall 2021. The

coursecombines substantive classroom instruction with project implementation where students are

teamed up to work on an environmenteglated legal or policy research project for a partner

organization in Chinar one of developing countries in the Mekong Reglganmar, Cambodia,

+ASGYlLY 2N [F2ad ¢KS LINRP2SOGazr 6KAOK INB RNIgy FN
environmental advocacy and legal reform work on the ground. They provide students with an

opportunity to learn about specific envinmental challenges and the gaps in the laws and policies in
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these countries and to apply theories and concepts learned in the classidowugh these projects,
students will explore environmental justice issues and questions of diversity, equity arglandiu
China and the Southeast Asian countries.

PEL offered the coursEnvironmental Governance in the Developing Watldling the summer session

in 2017, 2018and 2019. This coursetroduces students to the unique challenges regarding the

development, implementation, and enforcement of strong environmental governance systems in the
developing world. Developing countries represent some of the fastest growing economies in the world
today,andK S& I NBE | f a2 K2YS (G2 GKS I NHS Tvdipere®h e 27F
stormé of incredibly rapid economic development in countries with generally weak environmental

governance systems creates enormous risks for the future of the environamehnatural resources

upon which these populations depenthis course instilin students an appreciation for these risks and
challenges and will encourage them to think analytically and creatively to propose solutions going

forward. The course exposéke students to some of the environmental and social impacts that many
SGKYAO YAy2NRGe O2YYdzyAdASa FyR YINBAYyFftAT SR 02YY
economic growth. This course also offers students aweek field study in Southeasisia, where they

meet with local NGOs and legal advocates to learn about their work with rural and ethnic minority

communities to address langrab issues and othelevelopmentrelatedenvironmental and social

impacts.

Activities and Progres$so0al3

Gaal #3: To increase the number of BIPOC, LGBTQ+ people, and people with disabilities in the st

body.

For many year¥ermont Law Schodlas made it a priority to increadke diversityof the student body

Spearheaded by Dean Shirley Jefferson, thefsgtethave included recruitingollaboration with

Historically Black Colleges and Universities (HB@alshershipsand leadership among external

constituents The results of these efforts have hadignificantand successful impact on the VLS study
body.5SIy WSFFSNE2Y QA I yR (KS ddvodaty@s sipfort ¢f dlldeBddry & ! T F I
groups, from BLSA to Alliance to NALS#vehelped increas¢he numbers of diverse students and

made the VLS experienck the more richfor the entire VLS community

Activity 1: CLEO Program

Vermont Law Schoolis one of four law schoolsthat collaborates with the Councilon Legal
EducationOpportunity (CLEO®n a pilot program the CLEO Legal Inspired Cohort (Ctd@nhance
diversityin legal educationby increasingopportunity for underrepresentedeople of color, low-
incomeindividuals,and other historically disadvantagedtudents.VLS has collaborated with CLEO for
20 years and has beenGlI(partner for five. Through CLIC, Vh&senrolled21 studentswho have
completed CLEO'$reLaw Summerlnstitute. Thesestudents received suppothrough scholarships,
faculty mentors, clinicaltraining opportunities, and additional academicand support serviceso
ensuresuccessat law school.

Activity 2: HBCU Partnerships

VLS has several partnerships vitBCUsén an effort to expand racial and ethnic diversity in the legal
profession.Qurrent partners are Spelman College (GA), Morehouse College (GA), Central State
University (OH), and Cheyney University (PA).
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Activity 3: StudentAmbassadorgseealsoGoal4, Activity 1)

VLShas madea concerted effort to increasediversityamongthe StudentAmbassadorso help make
incomingstudentsof diversebackgroundgeel comfortable on campusandin the local community.
StudentAmbassadordiave beeninstrumental in helping new students,particularlyinternational
students,in becomingacclimatedto the areaand feelingwelcome.

Activity 4: Studentsof ColorRecruitmentEfforts(seealsoGoal, Activity 12

Current students of color assist the Admissions Office in the law school's recruitment efforts in a variety
of ways. These students reach out to admitted students of color, answer questions they may have,
encourage them to visit the campus, give them towtsle they are on campus, invite them for lunch,

and host them in their homes when they are visititig. {stQd&nts of color are particularly

instrumental in the transition of admitted students to lifethie schooland in the local community,

given theabsence of a substantial population of color locally and throughout the state.

Activity 5: ExternalLeadership

VLS has not only made efforts internally to promote diversity jttas extended its reach beyond
Vermont both to recruit new students andsasne a leadership position among other educational
institutions. Associate Dean of Student Affairs and Diversity Shirley Jefiafsaftggularly visits and
speaks at various institutions and programs across the country on a range of diversity topées. The
institutions haveincluded the University of Alabama, Syracudaeiversity, Auburn University Keene
State,and TugalooCollege,amongothers.

VLS haseen aregular attendeeat numerous other summitson diversity, includingthe annual HBCU
PreLaw Summit,the National HispanidPre-Law Conference the AnnualNational BlackPre-Law
Conferenceand the National Blackand HispanicPrelLaw Conference Dean Jeffersoparticipatesin
recruitment fairs and events athe Atlanta University CenterConsortium TuskegedJniversity
Savannalttate and SpelmanCollege which hasresulted in an increased numbeof Africa
Americanapplicantsand the presenceof graduatesfrom severalof these institutions in recent
entering classesVLSrepresentatives haveparticipated indiversityroundtables on a regular basisnd
providedinvaluablesupportto other schoolsstrugglingwith diversity issuesin 2019, VLS participated
in a workshop on minority and diversity issues at the LSAC annual conference in Arizona.

In thefall of 2019,Vermont Law School was awarded Batstanding Law School Diversity Outreach
Award from the National BlackPre-Law Conferencefor sustaining thecommitment to reaching out to
black prospective applicants. Arid recognition of her commitmentto diversity, DeanJefferson

receivedi KS [ S3Ff 9RdzOI GA2y ! 00Saa FYyR S5AOBSNEAGE [/ KF Y]

and service in helping aspiring black lawyers better understand what it takes to be successful applicants,
law studentf | Yy R VLS theéSoNlfsdhéolto haveeverreceivedtwo awardsat this
conference.

Additionally, Dean Jeffersdras spoken to local elementary and high school students in South Royalton,
Sharon, Tunbridgeorwich Thetford and other nearbycommunities.

Activity 6: Campus AccessibiliffpeealsoGoal4, Activity 13

Several years ago, teBAinitiated and completedacampusaccessibilitypurveyto determine
whatupgradesvererequiredaroundcampudo allowbetter accesdor disabledstudents.The
surveyidentified and made recommendations regardingmerousareasof concern,includingissues
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with accessibility to the Chase Computer Lab, the Jacobs House building, the Cafe and other areas on
campus As a result of these efforts, many deficiencies were addressed and access improved.

Activities and Progres$soal4

Goal #: To ircrease the ability of BIPOGGBTQ+ peopknd people with disabilitie® succeed in law

school, to feel welcome, respted, and supported in the community.

Vermont Law School provides a number of programs designed to support all students, regardless of
race, gender identity, sexual orientation, culture, age, religion, physical disatilipplitical views.

These prograns together are designed to help students improve academic skills, gain confidence,
feel safe and secure, and maintain good health and-beilhg throughout their VLS experience.

Many of these activities are particularly relevant tm resonate with students of color.

Academic Program

Activity 1:Jump Start Program

The Jump Start Program is designed for students who have been identified-olesgified as needing
an extra intoduction to the rigors of lawgchool. These students receivestruction from faculty
members, led by the Academic Success ProdrsdiP)on the U.S. Court System and federalism, the
origins of lawhow to read and brief a casgitroductory materiag about legal research and writingnd
the opportunity to participate in mock trial procedure and tort law class@smpSart has been in
operation since 2008nd has featured robust participation numbers in recent ye@rsparticipants in
2017, 75 in 2018, 65 in 2018nd55 in 2020. &nically diverse students pacipatingin the program in
recent years has number 20 or more studerfeth JD and MARJ degree studgquasticipate in the
Jump Start Program.

Activity 2. AcademicSucces®rogram

TheAcademicSuccesProgramempowersstudentsto becomemoreeffectivelearnersand
ultimatelyaccomplishedorofessionalsThisprogramisindividualizedandavailableo everystudent
throughout thecourseofhisor herdegreeprogram. ASPoffersskills-buildingworkshops pne-on-
oneconsultations, mentoring sessions with upgevel students, information sessions focusing on
different types ofexamsboot camp sessions, mock exam sessions, and more. ASP provides
resourcesncludingaccess$o the ASPTWEN site which contains an exam hk, bar preparation
materials CALI lessons, and program updatesd the Péhwayto BarPassagprogram,whichhelps
studentsmanageheir stressandincreaseheir productivityduringbarexampreparation

Activity 3: AcademicSucces$rogramPeer Mentor Program

Successfusecond andthird-yearstudentsarehired andtrainedbythe Academic Success Program
office tomeetwith first-yearJD LLM,andmaster'sdegreestudents ASPPeerMentors offer advice
onstudyskillsandsimilarissuesequiredto succeedn the studyof lawandpolicy.Since 2015, some
mentorsalsoserveasteachingassistantsn first-yearcoursego provide substantivetutoring.

Activity 4: Foundations of Analysis

This class was designed for studentso demonstratethe passiondetermination and drive to
succeedput who have lower academic credentials. The class is offered to 1Ls during the first
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semester of law school. This course assists students with creating calendars, briefing cases, exam
taking tips, outlining, and othdundamental skills necessary to succeed in law school.

Activity 5: FacultyMentors

TheFaculty Mentoring Program providstudentswith moral and academic support aggiidance
from the beginning of their law school care&tentors are mandatory if atudent is on academic
probation, but aur experiencealsosuggests that a reduced course load and faculty mentaaneg
two important components that contribute toverallstudent success. Students are required to
meet with their assigned mentor at leastery two weeksRegular topics and guidanoelude
forming study groupsutilizingcourse supplements and study aiéxaminingextra-curricular
activities,andtime-managementamong others

Bar Preparation

Activity 6: Legal Methods and Bar Exam &kiTactics

These two specialized courses are intended to improve academic performance and bar passage.
Legal Methods is a skills course required for all-iesir JD students who are placed on academic
probation after the fall semester and focuses prithaon studying, writing, outlining, and exam
taking «ills. The Bar Exam Skills and Tactics course is offered both residentially and online to
upper-level students in the spring and fall semesters, before they take the bar exam. This course
focuses on wting and structuring bar essays and reviews some of the substantive areas that are
typically tested on the bar exam.

Activity 7: Preliminary Bar Exam

This is a relativelgew effort aimed aexposindirst-year studentdo the bar exam experience. The

results indicate what skilend knowledgestudents may be lacking succeed oithe bar exam. VLS

hopeful that this program will identify weaknesses and help students plan their studies more effectively
to enhance bar passage.

Activity 8: BarInformation Sessions

These sessis are presented to thirgear students in the fall and spring semesters. These sessions
provide an overview of the structure of the bar exam, subjects tested on the bar, the commitment
required to prepare for the bar, and the baxam application process.

Activity 9: February Early Bar Course

In partnership with Kaplan Bar Preparatidfi, Sdeveloped and implementethe February Early Bar
Course (FERB) 2020 In this class, 3L studeritskea bar preparation course for credit asd forthe
Vermont February Early Bar during their sixth semesBtudents use Kaplan's platform, but participate
in live courses with VLS professors to review subject matter and practice questions several times a
week.

Students earrsixcredits for this cotse, whichis covered by their tuition. Since they earn credits,
studentsreceive supporfor living expenses, which prevesthe need for them to work during bar
study. This class alswffers structure and accountability becausdsigraded andaught live by VLS
professors Sudentsare also required to sign a contract certifying that thene not involved with other
work or activities that would detract from bar study.
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Activity 10: July Education for the Bar

Building on FEB anakfinning in July 202WLS piloted a small bar class during the summer to help
prepare students for the July bar. There is no charge and this class is not for credit. Unlike traditional bar
study courses, this class offers a live component taught by @ofsslt is meant to add structure and
accountability to student study. Eligibility includes registration for the UBE and a signed contract.
Students are asked to commit to bar preparation for ten weeks, forgoing work, travel, and other class or
academic bligations. A small, neeldased, stipend for living expenses may be available. Maximum
enrollment is10 students. This pilot progranvas also offered to students who took the February 2021

bar exam.

Social Orientation

Activity 11: StudentAmbassadors

VLSas made aoncerted effort to increasediversityamongthe StudentAmbassadorso help make
incomingstudentsof diversebackgrounds feetomfortable on campusandin the local community.
StudentAmbassadordiave beeninstrumental in helping new students,particularlyinternational
students,in becomingacclimatedto the areaand feelingwelcome.

Activity 12: Studentf ColorRecruitmentEfforts

Current students of color assist the Admissions Office in the law school's recruitment efforts in a variety
of ways. These students reach out to admitted students of color, answer questions they may have,
encourage them to visit the campus, give them towtsle they are on campus, invite them for lunch,

and host them in their homes when they are visitifig]. {stQdents of color are particularly

instrumental in the transition of admitted students to life thie schooland in the local community,

given theabsence of a substantial population of color locally and throughout the state.

Activity 13: Campus Accessibility

Several years ago, tHeBAinitiated and completedacampusaccessibilitypurveyto determine
whatupgradeswvererequiredaroundcampugo allowbetter accesdor disabledstudents.The
surveyidentified and made recommendations regardingmerousareasofconcern,includingissues

with accessibility to the Chase Computer Lab, the Jacobs House building, the Cafe and other areas on
campus

VLS has installed card access and buttotivated doors, and over the laftur to fiveyears has been
adding electronic locks to powered doors, starting with the most utilized entryways to buildings. Chase
doors have buttoractivated power door openersyith handicap access from the Chase/Debevoise
connectors and the Library. Tlkeafé has buttoractivated power doors and electronic locks on the
outside doors to the rear of the building and an elevator from the Chase Hallway. Most buildings have
an accessamp, but notall are upto ADA specification$\s more funding is available, VLS will continue

to improve access to buildings.

Moot Court Competitions

Vermont Law School encourages students to participate in a variety of moot courts during the
academicyear. Among them are several competitions focused on diversity and civil liberties, often
on themes of relevance for VLS students.
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Activity 14: Thurgood Marshall Moot Court Competition

In March2019 VLS sent four students to the Thurgood Marshall Mootirt Competition,

previously known as the Frederick Douglass Moot Court Competition. This competitioloy the
National BLSAarovides an additional appellate advocacy opportunity for divestsielents who

may not have scored high enough to participate in the Advanced Appellate Advocacy. Further,
cases argued during this moot court competition raise issues that are relevant to students of color,
thus providing an experience to engage competijvin a case of interest.

Activity 15: Emory Civil Rights and Liberties Moot Court Competition

VLShas senstudents to the Emory Law School Civil Rigint$ Liberties Moot Court Competition
every yeaffor the last 10 yearsThis competition helps studés develop orahdvocacy and brief
writing skills while focusing on civil rights cas&fier months of preparatiorast Octobeithree
students competed in the f4Annual Moot Court Competitiggvirtually. (See below.)

MORY
AW L 2020 Civil Rights and Liberties
8 14th Annual

o*
) L —. oiie
o™ Moot Court Competition

o LS

Activity 16: Native Americandw Students Association

In February 2020/LSsenttwo teams to the NALSA Moot Court Competition at UC Berké&ley
briefed case topic waabout the tribal regulatory authority under the Clear Clean Water Act. This
competition alloved students who are irdrested in Native American Legal Advocacy to network
with other students, various tribal judges, and attorneys from around the country.
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Mental Health Program

The Mental Health Program hdsveloped over the last several years in response to a growing
recognition of the need fomental healthservices fostudents. The program hascreased the
understandingamong students, faculfyand staffof the complexitesof depression, anxiety,
suicidal thoughts, and mental illnesandprovidedthe VLS communytwith a number ofmental
health resources.

Activity 17: Mental Health Committee

The SBA worked with the Mental Health Program Manager to create a studieiental Health

/I 2YYAOGUGSS® ¢KS aSydlt |SFEGK / 2YYA adGaoaend 321t A
campus.

f Swan SupportThe committee offersveeklyd { ¢ I Y  { idzbhd d2eNifiggfostudentsto
gatherandspeak about challenges and ask for help, panel sessions with the legal
community, activities for positive thinking, and informaticgssions

1 Panel Session®©ne of the panel sessiotisis yearincluded Dr. Sonya Shropshiswoman
of color. Her session was well attended

1 Food Shelf With the onset of COVHD9 this year, th&eommittee created dood shelf on
campus for thosstudentswho need extra help with fogdand

1 Clara Martin Support Centeermont Law School works with the Clara Martin Support
Center, which handles all mental heaiisues and makes thakesources available to the
VLSand the generatommunity.

Activity 18:First Aid for Mental Health Crisis Training

ThistweRI @ GNI Ay Ay3d FT2iNAVIAZREYHET | VMROGEREZY (LINE OS R dz!
suicidal thoughts, depression, crisis, panic attacks;isgify, alcohol abuse, and aggressive

behaviorsb ¢ KS (G NJ Ay Ay 3 enthlBealth prodgarknianagee. [ { Qa Y

Activity 19: Mental Health Survey

The Mental Health Comntéde creates and distributesurveyson a regular basis to studenss they
can providecommenton various mental healtissuesincluding depression, substance abuse, and
more. Unique situations, such as the current CO¥fpandemic, prompt distribution of surveys
and gquestionnaires as well.

Activities and Progres$soal5

Goal %: To increase the number of BIPOC a@BTQ+ people in the faculty, administration, staff, an

board.

Vermont Law School has not made as much progress under this goal as anticipagedumber of
diverse senior administrators and faculty has decreasdte last year. There areurrentlyfew faculty
of color, which includes adjunct professors and summer facéittyhe beginning of the academic 2019
2020 academic year, VLS had only one faculty member of color with tenure.drkeweo staff
members who are persons of color and several stedmbers who selidentify their sexual orientation.
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Through its Nominating Committee, the Board of Trustees is making concerted efforts to bring on
diverse members. This past year has seen a slight increase of diverse masufdte current 25
membesrs, 11 are womerthree are persons of color angheis of Native American heritage.

TKS KANARY3I LINPOS&aad AYO2NLRNIGSa | ydzYoSNI 27
focus on diversity. All career opportunities listed include statementaitbow VLS values diversity and
encourages unrepresented groups to apply. Faculty groups and listservs are useddiz$eipinate
information about employment opportunities at the law scho8leveral years agdyé Diversity
Committeecreated sukcommittees, one of whicltonductedresear® on hiring data and goals.

Activities and Progres$soal 6

Goal #: To increasdénancial and human resources to support all diversity efforts.

This goal is a recent additiam recognition of the fact thatio achieve any or all of the five other
diversitygoals, resources are critical to success. Vermont Law School has provided suppstyears
for curriculum developmentyainings and workshopstudent events and activitifecused ordiversity
efforts. Fundng has been used to host symposia, dinners, cultural celebratmasother activities on
campus, as well as for travel to recruit students from HBCUSs, partdipatorkshops, andompete in
moot courts. Tie challenges thativerseVLS students face rka it all the more important to increase
and secure funding in light of the ambitiodiversitygoals and initiatives describedove
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CHALLENGH3,ANS AND INITIATIYESOKING AHEAD

The Vermont Law School Diversity Committee and isc@mmittees Student Experiencand

Community Eventswill work with the Office of Student Affairs and Diversity to find ways to improve the
overall experience for faculty and stafindto understand and address in a sensitive manner the
concerns oftudents of color and other diverseayps in the VLS and South Royalton communities.
They will endeavor to increase discussion and understanding among faculty and stafé ity

equity, and inclusion The subcommittees have identified the followirigs to be taken to achieve the
goalsbelow.

Goal A: To increase the ability of the administration, faculty, and staff to understdisgussand
address in a sensitive and respectful manner the concerns of people ofBtadok, Indigenous, and

non-black people of color (BIPOC), LGBTQ+ people, people with disabilities, anchethleers of
diverse groups

Challenges continue under this goal, rising from lack of information and/or understanding on a range of
diversity issus, as well as other factors. These include the lack of BIPOC faculty and board members,
lack of funding to support diversity activities, clash of political ideologies, and lack of collaboration
among student affinity groups that leado many separate evémnandthe dilution ofparticipation and
impact.

1. Develop and scheduke series of facilitated, commun#yide forums ondiversity,equity and
inclusion as well as antacism education through campaigns and coaliimrilding for each
academic year;

2. Prepae and publish an annual report on the progre$schieving the diversity goadésd
distribute to the Vermont Law School community;

3. Establish an anonymous reporting system for students watiiservative and libertarian or
other perceivedminority politicd views to voice concerns and issues so that they may be
addressed by thassociatedean forstudent affairs anddiversity orvice dean forstudents;

4. Provide trainingandorganize events and programs to increase awareness and understanding of
cultural competency, systemic racism, implicit besd micreaggression witim society and the
legal professionand

5. Schedule futurdaiversity,equity andinclusion, Title IXyarassment, mental health and
substanceabuse trainings and sessions for faculty, administration, ,saatf students. Staff and
facultyare also expected teducate themselves on anatacism practices.

Goal #2: To increase the incorporation of topitsliversity into the curriculum ad classroom.

VermontLaw School will endeavor to increase curriculum development, as well as pro bono clinical
programming specifically designed to engage and support those who are marginalized, such as women
and immigrants, itommunities and surrounding areas. Clinics may offer legal services and
representation for these groups and increase service, activism, and other initiatives to help eradicate
racism.

VLS D.E.l. REPORRAFT | Pages



Qurriculum

The Diversity Subcommittee @urriculumwill work closely with the Faculty Curriculum Committee
(formerly Hiring Committeefp ensure that all students, as future lawyers, understand how individual
and institutional racism impacts every aspect of our legal systemitatdhey acquire the knowddge
and skills needed to take an amécist approach to combat racism in allits forms. Theecommittee will
take the following steps to achieveisigoal:

1. Facultywill regularly evaluate and improve classroom teaching and culture to understand and
eliminate racial and cultural bias in the classroom and course materials;

2. Facultywill make efforts to address race asgstemic racism and incorporate these dialogues
into classroom discussions in a way that students feel physically, emotipsuadly
psychologically safe in their conversations;

3. Support efforts for professaito de-colonize the law throughout the semester;

4. Make efforts to spend at least one class period peraster on legal material literacyg. to
examine how racism is embedded in legal materials;

5. Consider making aiversityé requirement (ike skills and perspective) so that all students have
at least one significant curricular exposure to diversity istugdsre graduation;

6. Add booksarticles, podcasts, and other relevant course matettads address diversity and
anti-racism to course reading lists;

7. Provide opportunities for students to work on justice reform efforts in the courts and
legislature and

8. Raffirm the responsibility as legal educators to equip our students with the knowledge and
experience to recognize racial injustice and inequality.

Centers, Clinics and Externships

Center for Agriculture and Food Systems
Food and Agriculture Clinic

1 CAF$s working with an equity consultant to refine plans and goals related to appyiagial
equity lens to projects, communicatioremnd resources

1 Currently in the process of gathering food and agriculture topics, such as food arméei
property, to host another Embedded Racism in the Law panel discussidn

1 CAFS has develop#ttee equity groupghat focus ornprojects, communications, and student
outreach.Each group comprises three to four CAFS staff, faanty fellowswho meet
regularly to discuss how to apply equity to those three ardaghe projectequity group, they
are developing how to apply a racial equity lens to existing and future projects and how to
identify and select partnerdn the communicationgquity group, they ardooking to connect
with more BIPO®=d organizations and leadeirs food and agriculture and to add racial equity
to/ ! Gfo@municationstrategicplan. In the studenequity group, they aredeveloping a
plan to connect with students and student groug®l to provide more opportunities for
students to work with CAFS eithas aclinician, intern, research assistance, od&velopan
IndependentResearchProject (IRP).
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Center for Justice Reform
National Center for Restorative Justice

Scholarships

In the fall 2020 VLSwardedfive public interest scholarships for the Professional Certificate in
Restorative JusticBrogram.
I These scholarshigge awarded to professionals from fields as diverse as law enforcement and
the military, to education and kild protection
Courses may be taken residentially, online, or in a hybrid fashih
tKSaS aO0OK2fI NAKALA O2YLX SYSyd [ {Qa RSOAaArz2y
Professional Certificate for all participants in recognition of the needefgorative justice
education to be more widely availablith fewer substantial financial barriers.

1
T

There iggrowing interest in thdRestorative JusticBrofessional Certificat@?C) This interest will likely
expand as/LYooksto tailor the PC to spefic subject areasAsit buildsthe MAREurriculum
opportunities for obtaining a certificate with a special focus, for example in law enforcement or
education, also growThis is expected to makke certificate more marketable.

NCRunitiativeswill be targeted to national audiences and given the current interest in social justice
both expansively, and in its many areas of specific focus, it is anticipatedlvBaffers will be of
growing interest and marketabilityMore importantly, it will nake a difference.

ReWriting of MARJ Program Learning Outcomes

During thefall 2020 semester, NCRJ held a series of circles with students, faculty, community partners,
advisoryboard members, and restorative justice practitioners to reflect on thenieay outcomes of the
MARJrogram. Circle participants were asked to reflect on what MARJ students need to know, do, and
value as they prepare to take on leadership roles in the restorative justice movement. The themes that
emerged from this series of cies informed the drafting of new Program Learning Outcomes (Ri@s)

will guide the completion of a course mapping process to guide future program development.

Holding these circles provided a way to use the principles and tools of restorative practiéde the
growth of the MARJ program. The circle structure allowed for all participants in the process to have
equal voice and to listen deeply to each other as the community collaboratively determined the best
way forward. The importance of understang diversity, the racial justice shortfalls of both

conventional and restorative justice approaches, and a need for the restorative justice field to innovate
to better address structural inequities that disproportionally impact BIPOC jtisticdved indviduals

were themes that came up repeatedly in the circles and are reflected in thePh&ghat will guide

future program growth.

Podcast with Authors ofolorizing Restorative Justice

NCRJ has recently begun the process of launching a podcastitiied S w S & (i 2 IdinténkiodS [ Sy a ®
with the podcast is to create a space for restorative practitioners, academic, and advocates to come

together to share their insights and perspectives in hopes of further advancing and improving the

restorative justie social movement.
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doing a series of interviews with some of the authors of the recently released @@olorizing
Restorative Justicewho share their experiences of restorative work as practitioners of colosugh it
was published judastyear,&Colorizing Restorative Justids already widely considered one of the
most influential books in the restorative justice field. Many of #uthors who contributed to the book
are considered thougHieaders in some of the most pressing issues facing restorative justice
implementation today.

Environmental Advocacy Clinic
Curriculum

The EAC is moving forward with building a new seminar curriculum that integrates interdisciplinary
instruction along with foundational lawyering skills. In particular, the EAQavélseminars on
environmental justice and hear from frotine players irefforts such as the Flint water crisithese
classes will build awareness of environmental and social justice work and help connect students with
opportunities to deepen their experience with advancing advocacy on behalf of disenfranchised
communities.

Cases and Advocacy Work

EAGstudentswill continue to work on the many issues that are described above under the activities
section.Students visitlients and their communities, investigate sites, develop legal theories, file
comments, draft notice lettey of intent to sue, file cases in court, negotiate with state and federal
agencies, and advocate before legislative bodies to advance more just outcomes for disadvantaged
communities disproportionately impacted by pollution.

Work with National Wildlife Federation

The EAC andhiironmental Justice Clingze exploring creating a fellowship position that woslgpport

b 2 Csion by providing legal and policy analysis on environmental and climate legislation that impacts
environmentally overburdened comumities of color and lowncome communities. Such analysis would

be provided toenvironmental justiceommunities, and thenvironmental justicéellow would convey

not only the analysis but also feedback frtmoseO2 Y Y dzy AGAS& (2 b2 Qswiltbe 4§ KI G
informed by this feedback.

The position would be consistent with principlessolironmentaljustice and help NWF to support the
work of partners irenvironmental justice @mmunities and their efforts to have a meaningful voice in
decisions afcting their health and welfare.

Institute for Energy and the Environment (Energy Clinic)

Equitable Transportation Policy and Accountability Research

Our project team is designing educational and training workshops, and will produce a toolkit for
communities to fight disinformation and promote clean transportation.
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Climate Justice Projects

The clinic currently has multiple projects under development and in addition to providing pro bono
services to residentshe clinic has helped access ov@&68,000 in state grants to reduce solar

ownership costs. In Vermont the energy clinic is working with the Randolph Area Community
Development Corporation to assist in the development of approximately twenty units of affordable net
zero housing adjacent tihe communig @a@wvntown.

Summer Energy Scholars and Fellows

¢tKAA @SIFNDa Df 2 dslirdm Caba Sndd dsit VLS for S éals.2 &

JD Externship Program

1 Theprogram will continue to djust curriculum to include more diredn-depth discussion of
diversity issueand willundertake a course reorganization during the2Dacademic year.

1 Oneprofessor andhe program coordinatowill continue to serveon the VLS Diversity
Committee.

1 Complete tainingof all ofits full-time departmental employees in diversity, equity, and
inclusion by the close of the 202021 school year.

1 Commit to hiring more diverse candidates withie department by broadenings searches
and by researching and implementing hiring techniques that ettmaore diverse candidates.

South Royalton Legal Clinic

Language Access

In February 2021SRL(@aculty and students launeh the practice advisory by leading a Racial Justice
GCSILPE 9UGKAOCA /[ 9 F2NJ £+SN¥Y2y il [ SlEMdchSRL@&cultyy R [ S3I €
and students also produdeand led a VLS Race in the Law Series virtual panel on language access that
features panelists from other VLS clinics, civil enforcement experts, and LEP commlunities/ Qa 32 | f
was to usetheseplatformsto galvanize the building momentum to improve language access across

+ SN2y 0Qa KdzYly FyR KSFfOGK aSNBAOSaA®

Vermont COVIEL9 Economic Stimulus Equity Fund

Inadvance ok SNX¥ 2y (1 Q& 902y 2 YEBE NRENY Qs OF R&AASBLC2 Yy a l NOK
faculty and students offed approximately adozen legal consultations to ESE Program registrants with

the most complex eligibility and immigration safety questions. Because of these effimits faculty

and students helpd ensure that this unprecedenteCOVIELI relief program reaatd the individuals

and families who neestl it most.

Health Insurance for Undocumented Children and Pregnant Women

Clinic faculty are currently working with Vermont Legal Aid and other health advocates on a legislative
effort to allow undocumented children and pregnant women to access health insurance. Undocumented
children and pregnant women are currently ineligible both Medicaid and qualified health plans on
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the marketplace. The bill would provide Dr. Dynasaur covetagncomeeligible children and pregnant
Vermonters regardless of immigration status.

U.S:Asia Partnerships for Environmental Law

In addition to theEnvironmental Governance in the Developing Weoddrse, PEL hopes to be offering

the TransnationaEnvironmental Law Practicuoourse, which the Curriculum Committee recently
approved. These courses will expose students to environmental justice issues in Asia. PEL will continue
to integrate its project work with these courses to give students opporiesito examine these
environmental justice issues and to explore posssaleitions

Goal 8: To increase the number of BIPOC, LGBTQ+ people, and people with disabilities in the stt

body.

AttractingBIPOC, LGBTQ+ people and people with disabdaiede difficult and challenging becauxfe

+ [ {rumaéilocation and the lack of diversity in the regidime Diversity Subcommittee dxdmissions

will work closely with the Office of Admissions to identify and address accessibility to the legal
professionand brainstorm ways to improve equitability and inclusivity in the admissions process. The
committee has identified the following steps to be taken to accomplish these initiatives:

1. Develop a diversity recruitment plan to increase diversity in the appligaol, including
expanded networking contacts with historically black colleges, Native American colleges, and
increased sensitivity to diversity credentials in admissions;

2. Exploringhe LSAT requirement for all merit scholarships and establish Aesskd
scholarships for all students;

3. Investigate moving from using the LSAT to the GRE to assess reading comprehension in logical
and verbakeasoning proficiency for applicants;

4. Work with other law schools to challenge aaddresghe structural inequalitiesni the LSAT and

Bar examinations;

Explain the reduced course load option for incoming students more clearly;

Make campus more accessible for visiting students and students with physical disabilities;

7. Provide additional tuition scholarships, grardaad oppatunities for diversity students, as well
as students who are focused on diversity issues, such as environmental;jastice

8. Provide adequate funding to address specific needs of students, such as personal grooming,
transportation, mental and physical hifa, and appropriate housing

o o

Goal #: To ircrease the ability of BIPOGGBTQ+ peopknd people with disabilitie® succeed in law

school, to feel welcome, respected, and supported in the community.

This goal overlaps with Goal #ilits challenges and plans. More funding is needed for maintaining a
healthy and diverse student body and to ease the incredible debt load students carry after graduation.

The VL8ommunity should reinforce community aride culture of participatioraskey elements of the
VLS experiencand take the following steps:

VLS D.E.l. REPORRAFT | Pagé3



=

Make education in a caring and respectful environmiemntstudentsa top priority;

2. Expand opportunities for formal and informal communication amongedbleof the VLS
community;

3. Developprograms for faculty, staffind students that emphasize interaction, partneriagd

service with local, regional and global communities;

Enhance communication with the Town®duthRoyalton and other communities in the regjon

Collaborate with South Raiton to facilitate disability accessibility to sidewalks, restaurants

and other retail establishments in the town;

Develop strategies for retention of diverse students;

Reduce debt for diverse students to enable success once they enter the workplace;

Sett A RS Tdzy Ra (0 2loakshtheyvarkifod putdidinteReSt Yriadhigations;

Change the default health insurance coverage to avoid-auatolling studentsand

0. Review and address systemic racism in our institutional policies, procedmesnforcement,

as well as in the legal profession.

o ks

HoOooNO

Goal #%: To increase the number of BIPOC and LGBTQ+ people in the faculty, administration, staf

board.

+SNX¥2yld [¢ {OK22f Qa NIzNI t 2 Odsdsthexafie chalengriSy (A 2y
attracting diverse faculty and staff tthe school Lack of competitive salaries has gisoven to be a

deterrentasVLS is aindependent school not associated with a large university, has a relatively small
endowment, and has experienced financial instability over several yAdrministration and théoard

of trustees are currently worknon a strategic plan towards sustaiiiléi of the school.

The Diversity Subcommittean Hiringwill work with the Faculty Appointment Committee and the
director ofhumanresources to prioritize the diversification of our staff and faculty.

1. The Faculty Appointment Committedll makediversification(especiallyBlack or Brown
persons)of the facultyand staffa top priority n the upcoming hiring process;

2. Develop a systematic plan for attracting diverse applicants for all faculty and staff openings;

3. The Faculty Appointment Committe@éll make a concerted effort to review alumni from the
past 10 years to identify talented alumni of color for possible faculty positions;

4. Make phone calls or send notes encouraging alumni of color to consider teaching law as a
career

5. Special efforts shoulde madeto recruit a visiting professdrom BIPOC and LGBTQ+ alumni,
faculty, and other diverse groups;

6. Review with the Office of Institutional Advancement (OlA) pfangstablishing a capital fund to
raise money for initiatives described in this Dsigr Plan. The OIA office should help create an
endowment to chair diversity faculty members

7. Looking ahead, the faculty should maintain a file of current VLS BIPOC studeatteaittkir
graduationsfadlitate communication with thermabout the possibity of entering the profession
of teaching law

8. Similarly, students with disabilities should be tracked pmshmencement abouteachinglaw;

9. Increase sensitivity to diversity credentials in the hiring procé$aculty and staff;

10. The Board of Trustees should recruitstees with diverse backgroundsei, BIPOC, LGBTQ+
people and people with disabilitiesand
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11. Consider emeritus status and commencement speakers opportunities for BIPOC and LGBTQ+
people.

Goal #: To increaséinandal and human resources to support all diversity efforts.

To achieve many of the goals listed above requires resoutdesecommenakd that the following
steps be taken while working on teegoals:

1. Review all budget areas to determine funds neededridiatives described above;

2. Increase financial and human resources necessary to achieve theseggmaiss hiring an
additional staff person for the Student Affairs and Diversity Office to assist on diversity ;efforts
and

3. Review with OIA plans festablishing annual and capital fuinglising initiatives to support
needs described in the Diversity Plan.

GONCLUSION

Overall, VLS is overcoming a number of challenges and obstacles concerning diversity, but more steps
are needed to accomplish the goalsd objectivesutlined above. VLS needs to continue striving to
promote itself as a leader in educational diversity, as well as continue to attract students and faculty of
color; Back, Indigenous, and ndnlack people of colgras well as LGBTQ+ agebple with disabilities

VLS should also seek to employ more people of color and other diverse groups. Significant efforts to
reduce debt and associated obstacles for diverse students is another kefpiggaSWhile the school

is on the right track wi targeted efforts in a number of key are@scluding hiring, accessibility

updates, and recruiting, VLS can better positon itself as a leader in law school diversity.

Diversity Plan approved by the Vermont Law Stkaeulty on March 11, 2021

© Noreproductionof the Diversity Plan is permitted without the express permission of the Associate
Dean for Student Affairs and Diversity at Vermont Law School.
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APPENDIXQAVLS STUDENT GROURSADEMIC YEAR 2220

From the 2022021 Student Handbook

STUDENT BAR ASSOCIATION

The purpose of the Student Bar Associa(iSBA)s to support and encourage academic excellence and
professional growth among students; ensure the attainment and preservation of the rights of the
individual student to acquire a quality legal education in a just and reasonable manner; and serve as the
vehicle for interaction and communication between the students and the faculty, administration,

alumni, and the community. All students of Vermont Law School who are enrolled as degree candidates
are regular members of the SBA. Such members are entitldtetéull benefits of membership and to

attend all meetings of the Senate.

Student groups may be approved as a Recognized Student Group by the SBA. Once approved and after a
period of proven activity, that group may seek approval as a Funds Eligible SGroemp to receive
SBA funding.

Student groups list on next page.
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