INTERVIEW QUESTIONS ASKED BY EMPLOYERS
GENERAL QUESTIONS
· What interests you most about our organization? 
· Have you made a decision about the city where you ultimately wish to work? Why?

· How would you describe yourself? Tell me about yourself.
· What qualities do you have that will make you a successful intern/lawyer? Why would you be a good fit for our organization?
· What would you consider to be your greatest strengths? Greatest weaknesses? Why should I hire you?
· If I called your most recent employer, what three things would they most likely say about you?
· What two or three accomplishments have given you the most satisfaction? Are the most significant? Why? What did you learn most from a particular experience? 
· What is the greatest obstacle that you have overcome in law school/your life/career? What is the most difficult decision you have ever had to make?
· With what other kinds of employers are you interviewing? Do you have any pending job offers? If so, where?
· Is there anything I should know about you that we have not covered? Is there anything about yourself you want to add?
· Does your law school have journal publications? Why are you not a member of one of these?
· What persuaded you to become a lawyer? Why did you decide to go to Vermont Law School

· What areas of the law particularly interest you?  Why?
· What is your basic career objective?
· Where do you plan to be and what will you be doing five years after graduation? Ten years?
· In what kinds of permanent employment are you interested? What are you looking for in a summer job?
· How much significance do you think we should attach to your GPA and class rank? Please explain the grading system.
· Under what conditions do you work most effectively? (Do you prefer to work independently or with others? How do you respond to guidance and supervision?)
· How do you think the legal profession is viewed by the public?  Do you think this is justified?
· What have you learned from participation on a publication or in a clinical program?
GOVERNMENT

· Why are you interested in this government agency? 

· Tell me what you know about this agency.

· Why do you want a career in government?

· What educational/employment experience(s) qualify you for this job?

· What is your career plan?

· In what other government agencies are you interested? In what ways do you prefer this one over the others?

· What training do you have in administrative law?

· How much courtroom experience do you have?

· What have you learned from the clinic you participated in and how will you apply those skills/experiences to this position? 

PUBLIC INTEREST ORGANIZATIONS

· How committed are you to service for the under-represented?

· What interest do you have in service to the public generally?

· What are your practice interests? 

· How much experience have you had in your field of interest?

· How much experience have you had with environmental issues?

· Would you be prepared to accept employment away from this city?

· For how long a period would you be willing to commit yourself to work for this agency?

· How important to you is the matter of compensation?

LARGE/MEDIUM FIRM
· What in particular interests you about our firm/organization?
· What part of our practice/mission is of special interest to you?
· What relevant educational/employment experience do you possess?
· Identify the personal qualities you possess that would make you successful with our firm.
· How are you prepared to devote yourself to the work of the firm?
· What practice specialties interest you? 
· What type of work are you unwilling to do? What would you do if assigned work in that area?
· What can you tell us about your references?
· If we made you an offer, how soon would you be prepared to give us an answer?
· What are your salary expectations?
· What do you want to gain from working for a law firm?
· What are your expectations about the numbers of hours you’ll be working at our firm/organization?

SMALL FIRM
· What ties do you have in this community?
· What is your understanding of how a small firm operates?
· How committed are you to working with a small firm? How hard are you prepared to work?
· How would our firm satisfy your interests? What specific aspect of our work would be agreeable to you?
· If we hired you, at what salary do you expect to start?
· How much court work do you expect to do? Is that experience essential to you?
· Do you consider yourself an easy person with whom to get along? Explain.
· In what environments do you work most effectively and efficiently? 
· How much responsibility are you prepared to assume right from the start? Explain.

JUDICIAL CLERKSHIPS

· Explain your interest in trying to secure a clerkship.
· What are your particular interests in seeking a clerkship with me? 

· Do you think a one-year term is long enough to make the job worthwhile? Explain.
· What are the particular aspects of a clerkship you would value?
· How far do you feel you have progressed in developing your writing skills?
· How valuable do you consider journal (i.e., law review) work in preparing you for a judicial clerkship?
· Have you looked into, and, if so, what have you discovered about the reputation of the judges to whom you are applying for a clerkship?
· What judges have you particularly admired – whether because of style, substance, or ideology?
· How important to you are the political views of the judges?
· What do you think of merit selection in the federal and state judiciary? Do you know how it is supposed to work?
· How conversant are you with significant current decisions of this Court or the United States Supreme Court?

QUESTIONS YOU CAN ASK PROSPECTIVE EMPLOYER:
· How does the firm/organization determine what type of work an intern/beginning attorney is assigned? 
· How is the work supervised? How are the evaluations of that work communicated to the new attorney?
· How is the entry level attorney trained/intern mentored? Are there formal training programs?
· Does the firm/organization require its attorneys to specialize? When and how does the decision to specialize occur?
· How soon does a beginning attorney have direct client contact?
· What are the criteria for advancement? To what extent is the development of new clients a prerequisite to advancement?
· In what departments has the firm experienced the greatest growth in the past five (or ten) years? What are the firm’s expectations for future growth? How many new attorneys do they anticipate hiring?

